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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking

ARETEX NEN
PA 12: Protection of the Enviroﬁéfie’hg.j_ NI\
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GENERAL DESCRIPTION

Name of lead auditor: Eli Ma. APSCA registration number: CSCA 21700316.

Monitoring partner name: QIMA LIMITED, APSCA Membership Number: 116000489,

Audit schedule details: Total mandays are 3.0 mandays. The audit is planned for 1 auditor X 3.0 days. 2.5 day on site and
0.5 day for reporting.

Announcement Type: Semi-announced.

Business partner information:

SUNSHINETEX APPARELS (MANGSHI) CO..LTD (Local Name: £FBERTH ¢ Fh » B FR4 T, Uniform Code of Social
Credit: 91533103MADG4G326C) was located at Building 9, No. 3, Padi Industrial Park, Fengping Town, Mangshi City,
Dehong Prefecture, Yunnan Province, China. (Local address: ' E=m& EEMEH R TEIBEL IR 3591%). The
auditee was established on 9-April-2024. Total land area is 5000 m2 and building area is 13974.62 m2. The auditee was
specialized in manufacture of garments, the main production processes was cutting, sewing, cotton filling, ironing,
inspection and packaging.

Audited location information:

The auditee consisted of one 5-storey building used as office, workshop and warehouse (1st floor used as material
warehouse, finished goods warehouse, 2nd floor used as ironing, inspection and packing, 3rd floor used as sewing and
cotton filling, 4th floor used as office, 5th floor used as office, cutting). No dormitory, canteen, kitchen and transportation
provided by the auditee. The auditee had rented the building from Mangshi Construction Investment Development Group
Co., Ltd. (landlord), lease contract had provided for review. Through management interview and document review, some
primary documents were still using the name of Mangshi Construction Investment Development Group Co., Ltd, such as
building construction acceptance report. According to building acceptance report and management interview confirmed,
the building was established in September 2023.

Operating shifts and hours:

The auditee used the face recognition attendance system to record the working hours. All production workers worked in
one shift from 07:30 to 11:30 and from 13:00 to 17:00, ofﬁceempioyees worked in one shift from 8:00 to 11:30 and from
13:00 to 17:30. 16 sampled workers’ attendance reeQrds frcm Sepk@?‘nber 2025 (current month), April 2025 (random
month) and December 2024 (random month) were S(atgpted fer, checkmg No peak month in the auditee. According to the
provided attendance records and workers |nterf5/|E:WS tﬁe mammnm dalty.overtlme hour is 1 hours and the maximum
monthly overtime hours are 54 hours in Septegnl;er 9005, Tne audﬁae had provided attendance records from 1 October
2024 to 16 October 2025 for review. . N |

Time recording system: SR
The auditee used face recognition attendance system.forecord the working hours.

Salary payment details:

The auditee has paid sufficient regular wages (RMB 1920 per month/ RMB 11.03 per hour) above the local minimum wage
standard, the local minimum wage standard was set at RMB 1920 per month (RMB 11.03 per hour) from 1 October 2024,
The auditee had provided payrolls from October 2024 to September 2025 for review. Workers were paid by hourly rate. 16
sampled workers’ attendance records from September 2025 (current month), April 2025 (random month) and December
2024 (random month) were reviewed. For overtime wages, the auditee paid 150% and 200% of normal payment for
overtime working on weekdays and Saturdays. The wages were paid by cash on 15th of following month. 4 employees
had participated in basic endowment insurance, basic medical insurance, unemployment insurance and maternity
insurance. The auditee did provide injury insurance and commercial insurance of disability caused by work-related injury
or occupational disease for all employees.

Worker number information:

Total worker number: 217 (including 18 non-production employees and 199 production employees), Production worker
number: 199 including 54 male employees and 145 female employees. 3 domestic migrant employees (including 2 male
employees and 1 female employee) from other province of China in the auditee. 210 foreign migrant employee from
Myanmar used by the auditee.
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Worker organization details:
There was one worker representative organization in the auditee. 3 worker representatives were elected by employees.
No union in the auditee currently.

Circumstances:

The management was open and cooperative throughout the process of the audit. The requested documents were
provided in a timely manner. All necessary areas were allowed access for tour and locked areas encountered during the
audit were unlocked timely.

There was no special circumstance during the audit.

Summary of findings:

Performance area 1: The overall observation showed that the auditee partially fulfils the requirement of this performance
area. Part procedures were not properly implemented. The auditee had not evaluated its workforce capacity.
Performance area 5: The overall observation showed that the auditee partially fulfils the requirement of this performance
area. The auditee management did not assessment living wage. Insufficient social insurance participated.

Performance area 6: The overall observation showed that the auditee partially fulfils the requirement of this performance
area. Overtime hours exceeded the legal requirement.

Performance area 7: The overall observation showed that the auditee partially fulfils the requirement of this performance
area. The auditee had established EHS procedure, but the procedure was not fully performing. The auditee did not
provide occupational health examination for employee. Employee did wear proper PPE. Part distribution box without
external cover. No needle guard for sewing machine.

Living wage calculation:
The auditee did not identify the living cost of the workforce in the region, gap between actual remuneration and fair
remuneration and potential actions to fill the gaps.

[Remark]: e
1). There are no contractors used by the auditee, which makes we'cbntractor Ilcehse/perm:t not applicable.
2). There is 1 agency used by the auditee. --”

3). There are no Comprehensive Working Hours System Wa?r\.-er ang Social Insutanc.e Walver used by the auditee, which
makes the government waivers not applicable. -‘ y E {

4). There are no union and no collective bargaining agreenﬂeﬁts used by\h*e aucmaa Which makes the collective
bargaining agreements not applicable. '~ )

5). There is a personal data protection law in China. Auditor had congealed personnel mformatlon in personnel files, such
as: employee name, employee telephone number and etc.

6). According to Classified Management Directory of Enwronmental Impacl Assessment of Construction Projects (Version
2021), the auditee did not need Environmental Impact Assessment document, no Environmental Impact Assessment
document was uploaded on amfori BSCI platform.
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SITE DETAILS

Site
SUNSHINETEX APPARELS
(MANGSHI) CO.,LTD

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications

N.A.

NACE Classification

N.A,

Site amfori ID
156-065215-001

Industry Group Industry
Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Gs1 Classifica‘tig_ngﬁ- —
NA. /S

’;w-.
Water Siress Situatioh
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METRICS

Key Metrics
Total workforce 217 Workers
Legal minimum wage in local currency 1,920 Monthly
Lowest wage paid for regular work at the site 1,920 Monthly
Calculated living wage in local currency 2,260.5 Monthly
Total sample 16 Workers

Other Metrics
Male workers 54 Workers
Female workers 163 Workers
Non-binary workers 0 Workers
Permanent workers - Male 54 Workers
Permanent workers - Female 163 Workers
Permanent workers - Non-hinary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers

Seasonal workers - Female
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Seasonal workers - Non-binary

Management - Male
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Management - Female ers .'1
Management - Non-binary @ Worker&jéjg:\{‘;ﬁ
Apprentices - Male ‘b:;s‘::::f:;@ g
Apprentices - Female 0

Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 2 Workers
Domestic migrant workers - Female 1 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 50 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

160

50
160

0
0
0
0
0
0
0
0
0
A
).

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers

: Wbrkergi, .
Workers:

‘Workers

Warkers

Workers
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FINDINGS

PA1: Social Management System
Site: SUNSHINETEX APPARELS (MANGSHI) CO.LTD | Site amfori ID: 156-065215-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSC| Code of Conduct?

ENGLISH | LOCAL LANGUAGE

Finding

Through document review, the auditee had B ER , WEgR R TSRS
established social compliance policy and BRI o BIEE T S E IR A |,
procedures. But part procedures were not properly #4854 B AT AR IR S RIS | HAT
implemented, details please refer to Performance 2T ASEFRIT , HATSIES A TFIRE |, 34T
Area 1 Social Management System and Cascade SudemERIATE , HiTSETR RS Re
Effect, Performance Area 2 Workers Involvement % . R T amfori BSCI 1.1.

and Protection, Performance Area 5 Fair
Remuneration, Performance Area 6 Decent
Working Hours, Performance Area 7 Occupational
Health and Safety and etc. It violated amfori BSCI
1.1.

meet the expectations of the delivery order and/or contracts? S H .
el (LOCALLANGUAGE ‘& ) “2iio)
Finding

Through document review, the auditee had
established workforce capacity management

procedure, but the auditee had not reasonable if*ﬁi%* %ﬁf‘ ﬁﬁ?&ﬁﬁﬁ?&iﬂﬂ’lﬁﬁﬂ
evaluated whether its workforce capacity could F - BRI R TH Fineiea L T iEmeE
meet the expectations of delivery orders or 3K o &R T amfori BSCI 1.4.

contracts. In addition, based on attendance records
provided by the auditee, monthly overtime hours of
randomly selected employees exceeded legal
requirements. It violated amfori BSCI 1.4.

PA 5: Fair Remuneration
Site: SUNSHINETEX APPARELS (MANGSHI) CO.LTD | Site amfori ID: 156-065215-001

Question: 5.4 Is there satisfactory evidence that the auditee provides sufficient remuneration that allows
workers to meet a decent standard of living?
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Finding

Through document review and management
interview, auditor noted that the auditee
management did not collect the datum and conduct
the assessment for the remuneration of decent
standard of living as per amfori BSCI requirements.
The actual regular wage paid by auditee for all
employees was more than the fair remuneration
figure calculated by audit company and local
minimum wage. It violated amfori BSCI 5.4.

BN HERIERARBY , FRRETWER
TEREEE I amiorBSCIE KILEAR X K1E
FERf KT A TR TIRAG - {Egeeig s
KRR HIAA R TEA TR THZATEN
AFFRIENT TRE TR E- H5 T amfori
BSCI 5.4-

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH

Finding

Through document review and management
interview, insufficient social insurance participated,
there were 217 employees (including 2 workers
who had reached retire age) in October 2025, 4
employees (1.86%) had participated in basic
endowment insurance, basic medical insurance,
unemployment insurance and maternity insurance.
In addition, the auditee had provided employment
injury insurance and commercial insurance of
disability caused by work-related injury or
occupational disease from 19 August 2025 to 18
August 2026 for all employees. Reference Law:
Social Insurance Law of the People’s Republic of
China, Article 10, Article 23, Article 33, Article 44
and Article 53.

PA 6: Decent Working Hours

LOCAL LANGUAGE

BEXHERINEEARDYE . LS RBRESEA

B L IEEZFT 202510 A 2178 R T  BE2E R
HWIREEAR Y . 4Ac186%)7’*ju%‘%%ﬁﬁ&,liﬁ
ks . RlRE . EFRI-HT

ﬁﬁﬁmmﬂﬂmrﬁﬁmﬁﬁ ‘F@:' 18
SMBIE A 20258 Fin ) z‘aﬂiaﬁ A-
AR A AR £ @? R Fh .:&

T=5k, ¥—+—gq ;%EWLM"%M—‘:%

)

32053399

Site: SUNSHINETEX APPARELS (MANGSHI) CO.LTD | Site amfori ID: 156-065215-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH

Finding

Through document review, overtime hours
exceeded the legal requirement, auditor found that
the monthly overtime hours of 16 out of 16
randomly selected employees were 54 hours in
September 2025 (current month), 16 out of 16

LOCAL LANGUAGE

BEX AR AR EAETEAER , TRRE
ITEIHENAY 202559 A ¢ BT B> B8t | 16
HFBHHEE R Teh 16 A FANTIEHEH 54/ ,
202554 B4 CBEILA » 1t |, 16 L REHIHER
BIR T 16 A BAnsied{E]A 53/t , 20245812 At
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Finding

randomly selected employees were 53 hours in CRENLB » 897 %)rh , 16 BRI MEE R T th16 A
April 2025 (random month), 16 out of 16 randomly ENnHEeT ) 548 « k1B £ stk A R HtF0E%SEh
selected employees were 54 hours in December ®E B4R

2024 (random month). Reference law: The PRC
Labour Law article 41.

PA 7: Occupational Health and Safety
Site: SUNSHINETEX APPARELS (MANGSHI) CO.LTD | Site amfori ID: 156-065215-001

Question: 7.1 s there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?

ENGLISH LOCAL LANGUAGE

Finding

1. The auditee was in line with most of the 1L ASBITS T R Ere S s
regulations on occupational health and safety FHEMZT A Bk~ HERSMESEO-
relevant for its activities such as the regulationson  2EEFEMME - BE . WS IDATLEF
electricity, fire protection, escape routes and ERTHE MRV EEZSNE | Eas
emergency exit, first aid etc. But the auditee was +H4ZE . /R T amfori BSCI 7.1.

not fully in line its activities such as no needle 2. BN HERNERAR S PEELARE
guard was installed for sewing mchine and etc. It SR B ERR LTI R R .
violated amfori BSCI 7.1. 2B ¢ b ARSPERHRINE BNt E
2. During document review and management o e AT\
interview, auditor found that the auditee did not 1= |- \e)
provide occupational health examination for 1 ! l'. ’5{;41 Jl :
employee who contact chemical hazardous agents “k >/ J."
with dust. Reference law: PRC Law of Prevention L\ \\ N

— ™ r 4
and Control of Occupational Diseases Article 35. %w{/‘

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

ENGLISH | LOCAL LANGUAGE
|
Finding

During facility tour, auditor found that 1 employee EIHRER , FZRENFTIR1E R TIEE ME
working in the filling cotton workshop did not wear HRGEEMBHAOS , RFARTEOS. k2
anti-dust mask which was provided by auditee, only ~ { ¥t A R HFIERS4E ) B+ k.

wear normal mask. Reference law: In accordance

with Law of the PRC on Work Safety Article 45.

Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the
workers and visitors through signs and warnings?

!
|
I

ENGLISH LOCAL LANGUAGE
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Finding

During factory tour, auditor noted that one EIH B . RMSEE N1 R RS R T
distribution box in cutting workshop was not AR KB S hi ARINE RSy E=
marked with avoid electric shock warning sign. +H%-

Reference law: in accordance with Law of the PRC
on Work Safety Article 35.

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

During facility tour, auditor found that no needle BEMBE , HiRE
guard was installed for all sewing machines in the HizOB4HY . 4kiB 53|
sewing workshop. Reference law: In accordance 75 % GB19517-200

with National Safety Technical Code for Electric
Equipments-GB19517-2009 Article 2.3.3.
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