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OVERALL RATING

Y I B

A B C D E None

SECTION RATING

PA1: Social Management System C
PA 2: Workers Involvement and Protection B
PA 3: The Rights of Freedom of Association and Collective A
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Bargaining

PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration A
PA 6: Decent Working Hours C
PA 7: Occupational Health and Safety A
PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of lead auditor: Wallace Wang, APSCA membership number: CSCA21703536

Name of team auditor, observers, translators, trainees, advisors/consultants: Nil

Monitoring partner name: ALGI HOLDING COMPANY LLC, APSCA membership number: 11600033

Audit schedule details: The audit was planned for 1 auditor x 1.5 on-site days. The full audit (Semi-announced) was
conducted on July 03-04, 2025.

Business partner information: Jining Sport Sports Products Co., Ltd. (Local Name: 77 B4z zh# LA R 43, Uniform
Code of Social Credit: 9137082934928080XB) was located at (In the Courtyard of China Urban Construction 13th Bureau
(Shandong) Construction Co., LTD) The West Side of 200 Meters South to the Intersection of Hongxiang Road and
Jiacheng Road, Tuanli Town, Jining Economic Development Zone, Jining City, Shandong Province, China. The factory
was established and started production on September 06, 2015 and was specialized in manufacturing of garments and
gloves. Main production processes included cutting, sewing, ironing, inspection and packing. No production process
needed to be subcontracted.

Audited location information: The factory owned one flat building as office, cutting, sewing, ironing, inspection and packing
workshop and warehouse. No dormitory, kitchen, canteen or transportation was provided for the employees. The
construction areas used by the factory were around 3400 square meters.

Operating shifts and hours: All employees worked in one shift and the regular working hours of the employees were from
08:00 to 17:00 with lunch break from 12:00 to 13:00 (8 hours per day). There was no obvious peak season in the factory.
Normal working days were from Monday to Friday. The workers generally worked overtime voluntarily for no more than 2
hours from 18:00 to 20:00 per day on weekdays in needed and for no more than 8 hours per day on Saturdays. Time
recording system: fingerprint and face scanning attendance machine.

Salary payment details: All employees were paid by hourly rate. Wages were paid by bank transfer on or before the 30th
date of each month for the preceding month. During the current audit, payroll records from June 2024 to May 2025 and
attendance records from June 01, 2024 to the audit day were provided for review. The auditor randomly selected 12
samples from each of May 2025 (Last paid month), December 2024 (Random month) and July 2024 (Random month) for
verification.

Worker number information: On the audit day, there were total 98 employees, including 3 non-production employees and
95 production employees. Of the 95 production employees, 7 were males and 88 were females. No migrant employee
worked in the factory. No any other special group workers (such as interns, apprentices, contractor workers) were noted
during this audit.

Good practices: No Good practice was noted in the audit.

Worker organization details: No labor union was available. However, worker committee was established in the factory. Two
worker representatives were elected by workers.

Circumstances: Mr. Han Bin / Manager and Mr. Song Ziwen / Worker representative participated in the opening & closing
meeting. The opening meeting started at 08:00 of July 03, 2025 and the closing meeting ended at 12:00 of July 04, 2025.
The auditor communicated the findings in detail to them and allowed them to raise questions and make any needed
clarifications. Finally, they agreed on the findings and signed the on-site audit findings report.

The special circumstances can be classified as followed: No special circumstances were noted during this audit.

Summary of findings:

PA 1:

1.1 The factory did not set up a fully effective management system to implement the BSCI Code of Conduct;

1.4 The factory established procedure on workforce planning, but it was not running effectively, which led to excessive
overtime hours.
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PA 2:

2.2 The long-term goals to protect workers established by the factory didn't cover all performance areas of BSCI Code of
Conduct such as overtime hours;

2.5 The factory did not publish the person responsible for its administration and grievance reporting hot line or email, and
the established grievance mechanism did not include all interested parties but only for internal part.

PA 5:

5.5 Insufficient coverage of social insurances.

PA 6:

6.2 Monthly overtime hours exceeded 36 hours.

PAT7:

7.1 Non-compliances with Health & Safety local law and regulations, and the materials were stored against the walls;

7.9 No warning sign was posted for some distribution boxes;

7.17 No needle safety guard was installed for partial sewing machines;

7.22 No toilet paper or soap was provided in the toilet.

Living wage calculation: The local legal minimum wage standard has been raised from CNY 1700 per month equivalent to
CNY 9.77 per hour to CNY 1820 per month equivalent to CNY 10.46 per hour since October 01, 2023.

#Living Wage: [The audited factory was located in Jining City, which cannot be found on the GLWC website. So the auditor
used the basic living wage CNY 2354.17, which was manually collected and calculated by the auditor through Anker’s
methodology. The Living wage calculation technique used by the auditor was to be inquired the resident consumption
parameters published on the local government's public website and yearbook. Afterwards, there were calculated the
relevant data of local living wage according to the proportion of Anker methodology of the key parameters. Relevant data
came from the website or yearbook data published by the local government. BLW calculation manually collected by the
auditor was uploaded as part of the report attachments.]

Precautions taken about #COVID-19 in the facility: Not applicable in China.

Remark:

1. The government waiver, agency labor contract and collective bargaining agreement were not available for the factory on
the audit day, which made those documents not applicable.

2. Some uploaded attachments (such as wage records and time records) involve employees' personal information, which
is protected. This was to comply with the requirements of the Personal Information Protection Law of the People's
Republic of China and GDPR.
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SITE DETAILS

Site Site amfori ID
Jining Sport Sports Products Co., 156-018307-002
Ltd.

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry
Apparel, Accessories & Luxury

Goods

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 98 Workers
Legal minimum wage in local currency 1,820 Monthly
Lowest wage paid for regular work at the site 3,450 Monthly
Calculated living wage in local currency 2,354.17 Monthly
Total sample 12 Workers

Other Metrics

Male workers 9 Workers
Female workers 89 Workers
Non-binary workers 0 Workers
Permanent workers - Male 9 Workers
Permanent workers - Female 89 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 2 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 0 Workers
Domestic migrant workers - Female 0 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 9 Workers
Workers hired directly - Female 89 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 2 Workers
Sample - Female 10 Workers
Sample - Non-binary 0 Workers
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MONITORING ID: 25-0331851

FINDINGS

PA1: Social Management System
Site: Jining Sport Sports Products Co., Ltd.

| Site amfori ID: 156-018307-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Based on documents review, onsite tour, workers
interview and management interview, it was
identified that the factory did not yet set up a full
effective management system to implement the
BSCI Code of Conduct and some non-compliance
was detected during this audit in the following
performance areas: PA1 Social Management
System, PA2 Workers Involvement and Protection,
PA5 Fair Remuneration, PA6 Decent Working
Hours and PA7 Occupational Health and Safety.
The factory management declared that they would
continue to improve it. This was partially in
compliance with the requirements of BSCI CoC.
This question was rated as partially because the
factory still met most of the BSCI requirements.

WIE R , THED . ATHHEEERD
WERMTL REeEy— T2 A MAIBSCIERE
LARATBSCUT ATFIRIE K , HETERIZAELAT LA
BT S — L FRENMT - PAMIHEHEEE
BHF . PA2T AE5FRIF . PASA-TFIRE . PA6
RO TERBIARPATII RS Ze. T 18
EFETMA1E3EE - XU FFEBSCI CoCe
MRS E A T T EREEAWEZ A TR
BT HEBSCIHIER -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Based on documents review, onsite tour, workers
interview and management interview, it was
identified that the workforce capacity in the factory
was not assessed and properly planned to match
delivery order contracts or expectations, as monthly
overtime working hours exceeding the
requirements of national laws and regulations were
detected in one out of three sampled months. For
details, please refer to 6.2. The management of the
factory indicated that the overtime working hours
exceeded the legal requirements due to the urgent
delivery time. This was partially in compliance with
the requirements of Article 41 of PRC Labor Law.
This question was rated as partially because
management staffs were clear of the production
rate, date of delivery and regulatory working hours
requirements, the factory made the detailed

RIS ERIE . PpEW - RTHEREERR
WEM . WEZHEE A A TA~EE L
WA RS AT B E T A AR A IR
B L DETHE=BivhE— 1 AEMARTLA
hngieta)B i EREME KIS - BRNIHEE
EEE628 D WHEEZHFEERETHTCHE
3 L SET VIR EEE A B R . VIS
F A e A RHEIEFE  FNFHER-
RS EA B FEREAEEARFE
PR A MDA R TAERHERE sk L BT
TAEMTEHET FRMETER L DAEHE~
iHE -
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MONITORING ID: 25-0331851

Finding

production plan for each order to arrange the
production activities.

PA 2: Workers Involvement and Protection

Site: Jining Sport Sports Products Co., Ltd. | Site amfori ID: 156-018307-002

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

Based on documents review, workers interview and
management interview, it was identified that the
long-term goals to protect workers established by
the factory didn't cover all performance areas of
BSCI Code of Conduct such as overtime hours.
This was partially in compliance with requirements
of BSCI CoC.

This question was rated as partially because the
established long-term goals covered most of the
performance areas.

RIS EE . A TR REERRHEN . T
T# 7 HRPR TR B AE EFIBSCHT A
MIEIERE R ® . tLininyiet(a) - X{YEFn & BSCl
CoC-

IS A F e eR AR KRB TE
BEFIBSCHT A HEN R A BT, -

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

[oes—— — [EEE

Finding

Based on documents review, workers interview and
management interview, it was identified that the
factory did not publish the specific person in charge
and their contact information, such as telephone
number or email address, and the established
grievance mechanism did not include all interested
parties but only for internal part. This was partially
in compliance with requirements of BSCI CoC.
This question was rated as partially because the
factory had established the grievance procedures
and workers knew the grievance channel.

PA 5: Fair Remuneration

WRIESCHEE . A TR EEEERHEN . T
Mg aERAn AT ARERZ A . ANHiEe,
B4 . BRRIHER A& A RFERAET .
RAEMIT AEFER - X{YEF7FF&BSCI CoC-
IR = A S E el A T Zar T il
HETAT#RIFRE-

Site: Jining Sport Sports Products Co., Ltd. | Site amfori ID: 156-018307-002
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MONITORING ID: 25-0331851

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH

Finding

Based on documents review, workers interview and
management interview, it was identified that
insufficient social insurance participated. There
were 98 employees in the factory including 35
retired employees. There was no new employee
within one month, no temporary employee or
dispatched employee in the factory. The factory
provided social insurance voucher of the last 12
months for review, but the factory purchased the
maternity insurance, unemployment insurance,
injury insurance, medical insurance and retirement
insurance for 52 out of 63 eligible employees
(82.54%) per the social insurance voucher of May
2025. The factory purchased group commercial
accident insurance for all the 98 employees
(100%). The validity period was from November 22,
2024 to November 21, 2025. No social insurance
waiver was obtained in the factory. Known from
management interview and workers interview, the
workers bought rural pension insurance at their
hometown and could not repeat purchasing social
insurance, but no such document was provided for
review. This was partially in compliance with the
requirements of Article 72 & 73 of the Labor Law of
the People’s Republic of China.

This question was rated as partially because
82.54% employees had participated in social
insurance.

PA 6: Decent Working Hours

WIEHEER . ATHHRLEEEERR AN . ¢
FRERAR . I BIE35EBHTAENG8A -
WAFHTA , WRIASETA - T 42# T
i 129 BRI RIDFEEZ , 82202555 BRY
HARILFEET . EE3RFERMMHATLH . I A
H52ERATIMETEFRRE - HlbRle - THk
fa~ ESFRIETIFERR , hEEE82.54% I &
298 E ATMET AEE L ENE , AFFELE
SR bLEE R 100% . BAEAA 2024511 A22HF
202511 H210 - I B A - BIEEE
HHWAT AR . TAERSWET RITFER

b . FEEEEEWIMR . BRI HREXE
S HEERE . XES TS DA RITEThE
w7735 -

MRS AFIT R FF &R 4 82.54%0 A TN
TR

Site: Jining Sport Sports Products Co., Ltd. | Site amfori ID: 156-018307-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

Based on documents review, workers interview and
management interview, it was identified that
workers' monthly overtime hours exceeded legal
requirement. The factory provided workers’
attendance records from June 2024 to the audit

WIEHER . AT HHAREEERHAN . T
A8 BhnpEEB AR R . T 18447 T A20245F6
H1B EFZY ARE iR R 20245F6 HE2025
F5 AR THALTE . FiZAMTME 7128 TAM
2025558 i &F Ay L 128 T AHI20245F12
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MONITORING ID: 25-0331851

Finding

date and payroll records from June 2024 to May
2025 for review, the auditor randomly selected the
attendance records and payrolls of 12 samples
from May 2025 (Last paid month), 12 samples from
December 2024 (Random month), and 12 samples
from July 2024 (Random month), based on which it
was noted that 1 out of 12 sampled workers’
monthly overtime hours exceeded 36 hours in May
2025, and were up to 40 hours. This was partially in
compliance with the requirements of Article 41 of
Labor Law of the People’s Republic of China.

This question was rated as partially because most
sampled workers’ overtime hours in sampled
months did not exceed legal requirement.

Remark: Workers confirmed that they worked
overtime voluntarily.

PA 7: Occupational Health and Safety
Site: Jining Sport Sports Products Co., Ltd.

B okl By L 128 T A 812024575 ¢ fEi B »
EERTIWAE . 228 LA b E148T7E
202555 B ANBATA)85E T 36/ AT . S FiAE|404)
Bf . XEFDFEPEARLEMETHER41%-
IR = A o E el AR S EMiE AT
tE B EINIETetaE A BT EEIE -

#iT : TANR A TINEER 8 JERY -

| Site amfori ID: 156-018307-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH LOCAL LANGUAGE

Finding

Based on documents review, onsite tour, workers
interview and management interview, it was
identified that:

1. The factory had established the occupational
health and safety regulations and procedures,
however, the actual practice throughout the factory
was not fully in compliance with requirements of
local law in the parts of goods against wall, safety
sign management and machine safety
management. This was partially in compliance with
requirements of relevant health and safety laws
(please refer to question points PA7.1, PA7.9 and
PA7.17);

2. Around 10% of goods in warehouse were placed
against the wall. The factory management declared
that they would continue to improve it. This was
partially in compliance with the requirements of
Article 18 of Rules Concerning Warehouse Safety
and Fire Control.

This question was rated as partially because most
questions in this PA were in compliance with
requirements of local law.

RESFER  WED . AT HRAREERR
BRI

1. I gFes T RHERTe R mmFEFiEx
HE L BRI ERFRRHATEHIE P IE TR -
tans P EEsE . EemE BRI E T2 EEEN
e B{VEPERE T HhERTe T EAEN (B
AR REZ S MNFIEERPATA, PATOLLE:
PA7.A77 3

2. EFEIF10% B REIEER. I BEEE
A TERERE . RS E B kEe
EIEMEN D F185-

I [RRR = VA B T E e B A Z PAR R A 2 41(0)
BFEENER-
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MONITORING ID: 25-0331851

Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the

workers and visitors through signs and warnings?

Finding

Based on onsite tour, workers interview and
management interview, it was identified that out of
total 30 distribution boxes, 3 distribution boxes in
the cutting workshop did not have electric shock
warning sign. The factory management stated they
missed to post electric shock warning sign on some
distribution boxes. This was partially in compliance
with the requirements of Article 4.2 of Warning Sign
in the Guidelines for Safety Signs and Usage
GB2894-2008.

This question was rated as partially because most
distribution boxes had electric shock warning signs
in the factory.

RIBAHED . AT HHLREEERREN . T
530 ML BAE - E i TRIE R 3 MER K
TaFnit R EEATR - T B ERMMATRZ T 1E
BB BB FE RN FL A R EEEATR - XANE A
{Zetrh RFEHASN  GB 2894-2008 1 } ZtR
&L EB4.2%

RS T A B FEEREA L LR
NG T Bk R EEEATIR -

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

ENGLISH

Finding

Based on onsite tour, workers interview and
management interview, it was identified that 10% of
sewing machines in the sewing workshop were not
equipped with needle safety guard. The factory
management stated that they missed to install
needle safety guards for these sewing machines.
This was partially in compliance with the
requirements of Article 6.1.4 of Code of Design of
Manufacturing Equipment Safety and Hygiene
(GB5083-2023).

This question was rated as partially because the
factory had established machine safety
management procedure and appointed production
manager responsible for the management of
machine safety, the management procedure was
not properly implemented.

RIBAED . AT HHLLEEERHHEN . T
828 ER10%8ENNim B T4ty - I &1
B R 1732 N, 5 42N FHE R B A A%
&£ UESFE (EFEEEeIERITEN
(GB5083-2023) # F 6.1.45£A1EK -

IR = A B el A T 2 THles%
2EEER . e TEFEERTNSETeME
1 . BZEEREFAGRB -

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?
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MONITORING ID: 25-0331851

Finding

Based on onsite tour, workers interview and
management interview, it was identified that no
toilet paper or soap was provided in the toilet in the
factory. The factory management stated that they
missed to provide toilet paper or soap in the toilet.
This was partially in compliance with the
requirements of BSCI CoC.

This question was rated as partially because there
were private doors in the toilet, and the condition of
the toilet was good.

RABIUDER . RTWHARERERH . #2R
RUTI BT EWames . T E1RER
HATSIRELTFEME MR T - XALE T
&BSCI CoC-

MR EA B EREN I EFERER
FhIT) L PRS-
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