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OVERALL RATING
L e [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B _
PA 3: The Rights of Freedom of Association and Collective A

Bargaining

PA 4: No Discrimination, Violence or Harassment A

PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of lead auditor: Nick Tang; APSCA registered number: CSCA21700637

Monitoring partner name: QIMA LIMITED. APSCA Membership Number: 11600049.

Audit schedule details: (Total md is 1.5MD) The audit was planned for 1 auditor x 1.5 day. 1 day on site, and 0.5 day for
reporting.

Announcement Type: Semi-announced Follow-up Monitoring

Business partner information:

PU TIAN XIN FA Footwear Co., Ltd

Business license registration number: 91350300MADM2D373L

FHTERHLARALA

No. 1116# of Li Hua West Road, Huating Town, Chengxiang District, Putian City, Fujian Province, China
hEREEFA TR EFERERAE1116S

The auditee established on 2024-05-17.

The factory specialized in the manufacturing of shoes.

The main production activities in the factory were Cutting, Sewing, Molding, Inspection, Packaging.
The production capacity was 12000000 per year.

Audited location information:

In view of the facilities, the facility rents two flat buildings, two 2-storey buildings, two 5-storey buildings and one 9-storey
building for offices, production areas and warehouses. One 7-storey building and one 4-storey building were used as
dormitory, one flat building was used as canteen and kitchen.

1F of the 2-storey building #1 was used as warehouse.

2F of the 2-storey building #1 was used as warehouse.

1F of the 2-storey building #2 was used as warehouse.

2F of the 2-storey building #2 was used as warehouse.

One flat building #1 was used as pasting workshop.

One flat building #2 was used as warehouse.

1F the 5-storey building #1 was used as cutting workshop.

2F/3F the 5-storey building #1 was used as warehouse.

4F/5F the 5-storey building #1 was used as sewing workshop.

1F the 5-storey building #2 was used as warehouse.

2F-5F the 5-storey building #2 was used as lasting workshop.

One flat building #3 was used canteen and kitchen.

1-4F of the 4-storey building was used as dormitory.

1-7F of the 7-storey building was used as dormitory.

1-9F of the 9-storey building was use as office. ~

Operating shifts and hours:

All employees worked for 8 hours per day and 5 days a week from Monday to Friday, sometimes had overtime on
Saturdays and had rest on Sundays and Holidays. The employees worked in one shift from 8:00-12:00, 13:30-17:30.
The peak months were not obvious. The attendance records from Aug 2024 to the audit day were reviewed in the audit.
10 randomly selected records for July 2025 (current month), May 2025 (randomly selected month), and Dec 2024
(randomly selected month) were selected for checking.

According to the provided attendance records and workers interviews, the maximum daily overtime hours were 2 hours,
the maximum weekly overtime hour was 78 hours per week and the maximum monthly overtime hour was 88 hours.

Time recording system:
The auditee used electronic system to record workers’ working time.

Salary payment details:
The local minimum wage was RMB 2045/month( RMB 11.75/hour) since Apr 01, 2025. Payroll records from from Aug
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2024 to July 2025 were provided for review. 6 randomly selected records for July 2025 (current month), May 2025
(randomly selected month), and Dec 2024 (randomly selected month) were selected for checking. Workers were paid by
monthly rate basis; the minimum basic wage was RMB 2700/month( RMB 15.52/hour) , which was meet the legal
requirement. Wage was released by bank transfer on the 30th of the next month. The auditee paid 150% and 200% of
normal rate for the overtime on regular working days and rest days respectively. No overtime work was arranged on
Sundays and holidays. Some employees had participated in social insurance. All employees had participated in
commercial accident insurance.

Worker number information:

Total worker number: 728.

Non-production workers: 75, including 40 males and 35 female.
Production worker number: 653, including 281 males and 372 females.
Domestic migrant workers: , 388, including 197 males and 191 females.

Worker organization details:

There was no labor union in the auditee currently, seven worker representatives had been elected by employees, and the
auditee had conducted internal communication meetings with the worker representative regarding workplace-related
issues regularly.

Circumstances:
The production and workforce were operated in normal level.

Summary of findings:

Performance area 1:

The overall observation showed that the auditee partially fulfilled the requirement of this performance area. Some non-
compliances were noted in several performance areas. Monthly overtime hours exceeded the legal requirement was noted
in this audit.

Performance area 2:

The main auditee did not define long term goals to protect workers according to the BSCI Code of Conduct. The workers
representative and some interviewed workers were not quite aware of BSCI values and principles.

Performance area 5:

The facility management did not understand the living wage of local area and did not know how to evaluate and calculate
the living wage. Social insurance was provided to partial employees and commercial injury insurance provided for all
employees.

Performance area 6:

The overall observation showed that the auditee partially fulfilled the requirement of this performance area. Monthly
overtime hours exceeded the legal requirement.

Performance area 7:

The health & safety management system was not operated effectively, which resulted in some findings on PA7 regarding
violations on legal occupational health and safety regulations were identified during the audit .The workers and their
representative were not involved in health and safety risk assessment. Punching workers did not wear earplug.

Living wage calculation:
The facility management did not understand the living wage of local area and did not know how to evaluate and calculate
the living wage.

Remark:

1. There was a personal data protection law in China, so the auditor had desensitized the uploaded attachment.

2. Below documents were not uploaded because:

1). There are no contractors used by the auditee, which makes the contractor license/permit not applicable.

2). There are no agencies used by the auditee, which makes the agency labour contract not applicable.

3). There are no collective bargaining agreements set by the auditee, which makes the collective bargaining agreements
not applicable.
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4). There is no documented valid authorization to make exemptions on working hours by the auditee, which makes the
documented valid authorization to make exemptions on working hours not applicable.

MONITORING ID: 24-0280445-1 | Monitoring summary report for PU TIAN XIN FA Footwear Co., Ltd — 5/12



SITE DETAILS

Site Site amfori ID
PU TIAN XIN FA Footwear Co., Ltd 156-057458-001

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry

Footwear

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 728 Workers
Legal minimum wage in local currency 2,045 Monthly
Lowest wage paid for regular work at the site 2,700 Monthly
Calculated living wage in local currency 2,816 Monthly
Total sample 6 Workers

Other Metrics

Male workers 321 Workers
Female workers 407 Workers
Non-binary workers 0 Workers
Permanent workers - Male 321 Workers
Permanent workers - Female 407 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 4 Workers
Management - Female 7 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 197 Workers
Domestic migrant workers - Female 191 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers

MONITORING ID: 24-0280445-1 | Monitoring summary report for PU TIAN XIN FA Footwear Co., Ltd — 7/12



Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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MONITORING ID: 24-0280445-1

FINDINGS

PA1: Social Management System

Site: PU TIAN XIN FA Footwear Co., Ltd | Site amfori ID: 156-057458-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

The follow-up audit on 23 Sep 2025. The previous
finding had not been corrected.

The factory established and implemented amfori
BSCI management system, but continuous
improvement was needed because some non-
compliances were noted in several performance
areas. In accordance with amfori BSCI requirement
1.1.

PR E12(23/09/2025) , ik BN EARNE -
T 37 $030HE T amfori BSCIEIEE 5 , B{FAE
EREE, FATE T 2 — A TFE
I - 1RiBamfori BSCIEH 1.1+

Question: 1.4 |s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The follow-up audit on 23 Sep 2025. The previous
finding had not been corrected.

Through document review and management
interview, auditor found that the facility did not
properly organize its workforce to meet the
expectations of the delivery order and/or contracts
because employees’ monthly overtime hours
exceeded the legal requirement was noted in this
audit. In accordance with amfori BSCI requirement
1.4.

PA 2: Workers Involvement and Protection

FRHEIZ(23/09/2025) , ik RIAABANE -
BEHERNEEARLD . RRlElbeE R
UEHEIERR L B B S SR E 5T T iA Rl AT 80/
e RAFHET . EA IR T AindEsiEEa
EK . R IBamfori BSCIE K 1.4

Site: PU TIAN XIN FA Footwear Co., Ltd | Site amfori ID: 156-057458-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

The follow-up audit on 23 Sep 2025. The previous

PR IFE12(23/09/2025) , ik SIHI N ARPE -
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Finding

finding had not been corrected. RIEHEZEEEED N AT T FFIEBSCHT
Based on management interview and document SENE R ERLFIPR T - R#Eamfori
review, the main auditee did not define long term BSCIZE#}2.2-

goals to protect workers according to the BSCI
Code of Conduct. In accordance with amfori BSCI
requirement 2.2.

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?

Finding

The follow-up audit on 23 Sep 2025. The previous BR#HER1%(23/09/2025) , ik HIRY AR HE -

finding had not been corrected. T skMy T BSCHT AN , HEIBME T R THIS
The facility has posed the BSCI Code of Conduct YHEFAEER - BRTAEEN—SFHRTHAK
publicly, and provided BSCI training with all EFBSCIRIHTHEFIEN - 1R Bamfori BSCIE kK
employees, but according to interviews, it was 24-

noted that the workers representative and some
interviewed workers were not quite aware of BSCI
values and principles. In accordance with amfori
BSCI requirement 2.4.

PA 5: Fair Remuneration
Site: PU TIAN XIN FA Footwear Co., Ltd | Site amfori ID: 156-057458-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows
workers to meet a decent standard of living?

[eas [T

Finding

Through workers' interview, the minimum wage that B & TH#EEL T ZHAREIETGEER
the factory paid were enough to cover the basic THEFAEFRER . BRIEEER A IELA
needs of its employees living, but during TRISMAERTIE | AFRTE T EERE T
management interview, auditor found that the . R iEamfori BSCIE#54-

facility management did not understand the living
wage of local area and did not know how to
evaluate and calculate the living wage. In
accordance with amfori BSCI social requirement
5.4.

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?
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Finding

Through document review, management interview
and employees’ interview, it was noted that total
728 employees in the factory include 130 retired
and rehired personnel and no new employees, only
230 employees had participated in basic
endowment insurance, unemployment insurance,
all employees had participated in injure insurance,
no employees had participated in maternity
insurance and medical insurance. All the
employees had participated in commercial
insurance. In accordance with the Social Insurance
Law of the People’s Republic of China, Article 10 ,
Article 23 , Article33 , Article 44 and Article 53.

PA 6: Decent Working Hours

B ERE . B HEATHR AN . BT
. I HF7285 AT L EdiRRfnEslk AR
1304 . B AT . RE2308 ATEN T EE5%
BRIl R . FFERIEMT THRKE L 1%
FRISNETRENETRE. & ARERT
BETELRRE - B4 hEARTETS R
EPETE B =% B2 =% FO1m
. BR+=£0E-

Site: PU TIAN XIN FA Footwear Co., Ltd | Site amfori ID: 156-057458-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

The follow-up audit on 23 Sep 2025. The previous
finding had not been corrected.

Overtime hours exceeded the legal requirement.
Through document review, auditor found that the
monthly overtime hours for 6 out of 6 randomly
selected employees were 78 hours in Aug 2024 (
current month), 72 hours in May 2025 (random

PR EI12(23/09/2025) , ik BN EARNE -
InPEEH AT E R - B FZAR
ITEHHEGH A T h A6 ATE20255F7 B « AT H o
BIEE) ch ) BANPEAT(E]4 7858 . 202455 A

CFEL A » BIEEhch ) BANBRRTE) A 72/ 08T L 2024
F12 Bn CFEAL A » B)E S h Y BAngEeta) A 760)
e iHE € i AR ETEE b F415%-

month) and 76 hours in Dec 2024 (random month).
In accordance with the PRC Labour Law article 41.

PA 7: Occupational Health and Safety
Site: PU TIAN XIN FA Footwear Co., Ltd | Site amfori ID: 156-057458-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?

Finding

The follow-up audit on 23 Sep 2025. The previous PRHE12(23/09/2025) . ik S IHY N BAFIE -
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Finding

finding had not been corrected. EiHE RN, T HRETZeTRERERRIE
Based on the limited evidence, the main auditee 1T . BEEPAT R WA TR ERM I B ET 20

partially does not respect this principle because it . R gamfori BSCIHT=EHRT7.1-
was noted that the health & safety management

system was not operated effectively, which resulted

in some findings on PA7 regarding violations on

legal occupational health and safety regulations

were identified during the audit. In accordance with

amfori BSCI Social Requirement 7.1.

Question: 7.4 |s there satisfactory evidence of active cooperation between management and workers
(and/or their representatives) when developing and implementing systems towards ensuring OHS?

Finding

The follow-up audit on 23 Sep 2025. The previous IR IHERHZ(23/09/2025) , ik AT BAARIE -
finding had not been corrected. Bz &R R BT ERET S R .
It was noted that there was no cooperation EEESRIAENR I ZEE4&E ., Bl ., @

between management and worker representative T TAMERTARRD . SHIAMNIAMNSE
and employees when developing and implementing  i&H &5 RV FEZ 2 M AEE -

system towards ensuring OHS, for example,

through worker representative interview and

employee interview, it was noted that the workers

and their representative were not involved in health

and safety risk assessment. In accordance with

amfori BSCI Social Requirement 7.4.

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

The follow-up audit on 23 Sep 2025. The previous PR E1%(23/09/2025) , ik BN ERNE -
finding had not been corrected. ks R TERET 1 ABIPR RBEFRFIRER
The facility had provided the personal protective & EUHMER | FIZRRME10%hF AR
equipment to employee but did not supervise BREEE- 48 ¢ pEARLIEZ2E~E S
employees to use them properly. During facility BT ZFNE-

tour, auditor found about 10% punching workers did
not wear earplug. In accordance with Law of the
PRC on Work Safety article 42.
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