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PART | 35—354

Please complete in Upper and Lower Case F#&555#

ALGI Customer: BT ER G 2FR: DU B2 DA 4 R YA TR A &)

Company address: Sy o v 0 Contact Phone:
peiivtd UM T3 L XA LA i oty 13429196903
Contact Name: 3 Contact email:
W2 K4 TLE B A I shendan@bestweaver.com
BsCl: X
Announcement BB
Fully-Announced 52438 %1 [] Fully-Unannounced 584 A 41 [ Semi-Announced 2k 41 [X]
Performance Area AT IX18% PA1/2/5/6/7/12/13 RSP Holder RSP %A A FORTECH
Amfori ID ) ID 156-053555-001 Buyer B& XK
. . Primary Production Food Non-Food Full Follow-Up

Methoglology Industrial Tk W & S A TH B
Rdas X O O b O b
SMETA [
Sedex Audit Sedex ##% [] Sedex Brand Sedex i Pentland Brand Pentland /5
P number P =15 S number S 515

: . Full Initial #]# [] Periodic 4F# [] Full Follow-Up 5% gt i [
2Pillar L1 4 Pillar [] Partial Follow-Up #7r BRiE#4% [ Partial Other JL'if 7y i #% [
Announcement BB R
Fully-Announced 5E 4@ A1 [ Semi-Announced il &0 [] Fully-Unannounced 5 &A@ %1 [
WRAP Certification WRAP AIE []
WRAP ID &7 Re-Certification Z\iE [ Initial #7IAIE (] Follow up audit ZRi3t 4% [
C-TPAT k% [ FLA Type [ CoC Other &
Initial %78 [ Re-audit & & [] Annual £# [
Facility Name: * Please attach a scanned copy of your factory’s business license in the email.
oy chinese and VAR I P M — S LR
I}gg%: 0 7K T 22 AL 2T 4k 245 BR 22 ] Hangzhou Yongsheng Haeil Differential

GEHEE R Fabric Co., Ltd.

Contact:* Bt & A : =N Job Title:*BR A7 2T
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Ad_dr_ess: *

. Fllinbo | g <A
E"Jﬂ'gig_hone' En gl'iesshe) an Ff Weinan Village, Jingjiang
Fax: * 13429196903 Hi bl Sub-district, Xiaoshan District,
HEH: GFEEFZE) | Hangzhou City, Zhejiang,

Zip Code: China
IS A G L <
Email:* HL T B4 shendan@bestweaver.com | City:* #i1i: IRA ]
State/Region: 4 17: AR Country:* % : HE
e Production: 4:7* [X] Cutting: #3f [ o~
%}Jﬁ?gé?f buildings: | | Cafeteria: fri [ Packing: W [ Others H&
) Dormitory: 154 [] Warehouse: /% []
Sewing: 444) [ Injectio yE¥ O L
Type of product BN | welding: 424 [ Molding: &% ] gcrr]een gﬂtmg' Al
A7 R R T Cutting: #37 [ Embroidery: 451 [ thers 8
Knitting: 441 [ Washing: 7kt [

Work Force & Demographics
(‘Total Employees’ should
include all staff, e.g.
management, office staff and
workers)

BRTAE “RTEENEEHE
R, BIMEBRANR. HDAEANR
FITAD

Total Employee i T =3
80

Male 55 3 T &4k, 30 Female % 2 T 4. 50

Total of production workers
AT
70

Number of production shifts =Bk
1

Regular working hour TAF& 1k} A
8:00-11:00;12:00-17:00

Management Language
ERN M RIES
TiEiE

Employees Language R T FIES
Nopiia]

All production on-site

FET P77 i A A 2

Yes 2 X No 7% [

# of subcontractors:

Subcontract Operations 23,35 H

Are you on the EU sanctions list or any other sanctions list? 5t &) 75 ki 2 5 HAth B 5% 1 i) 3844 281 ng 2

Yes [ No X

Not Applicable [X]

Can the facility ensure a valid business license and 12 months of records (or at least 3 mouths of records if it is a new company ? T

| REWRA A RAVE LA 12 D H iz E IR

Yes X No []

(SRR L), ARSI MAIZEILR?

Has your company used any consulting services to assist in the development and/or implementation of your Management System?

RATIZEER Y EWRIUDEWF A - #HTEERFZR?

(This information is required) Yes [] No X If yes, complete the section below:
'C::icr)rrrl]sultlng Consultant(s)
Tel No Email
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PART Il 3 =84
(To be filled by ALGI B ALGI 3EE)

Standard Operating Procedure (SOP) FR#E/ERIE

Physical Scope:
Y

ALGI will inspect the entire facility located at the address provided above. Assessment of additional
facilities, locations, and/or subcontractors detected during the assessment process, will be subject to
proposal revision. ALGI BAARYE LA B3R GER kL, SRR EEAN) T XN AR P Bl . KT IR AR PR e, AAh
iy U EAE PP A I R B R B 23 B VAL, K DABTIR AR T R

Planning &
Preparation

BT RIS

The evaluation process is initiated by assigning a Lead Assessor who will conduct the planning and
preparation for the audit using the information provided by you and information collected by other means.
During this process, assessment instruments are generated, and supporting information is acquired to
enable the assessment team to reference the Scheme/Code of Conduct Principles and local laws as well
as your company’s own practices. TE#ESZ L SCAFI S T4, HADKFRIR— 4 3 H A% sUARYE 5t L A
FEALI M5 BAN LA 75 23R AT (45 B EAT B R M oh R R HE & TAE . fERLd R b, R sE o R S 4
N TEMAEREN ., AbhydEie . AT B IE B Dt § %/ N SR,

Evaluation
Assessment

R

The Evaluation Assessment is designed to establish, on a limited sampling basis, that your company has
implemented a Social Accountability Management System that conforms, and continues to conform, to
the Scheme/Code of Conduct Principles and will verify that your company has the tools to monitor and
improve management of social aspects and impacts. YEAG B A% B ZERIIA (FEA R ImpEEERE ) AF B
SPATIHSTHEE AR R TN . B R MR . FEXT T I AR 2 SRR R & M A0 25
HEATVRANE, F RN 2 SAEAITERXK N T FRZREREANN, THE A TSI HEHS
AN ST UR, RN, &ML FEERR, DHARARTCEEET AREE RiE
AR THAE 5 T A A5 BRI 11 5 X5 1

In reviewing the adequacy and effectiveness of your social accountability system, the assessors interview
personnel in any department or area, and at any management level, particularly those having
responsibilities and authorities associated with social accountability issues. Group interviews and
guestionnaires may also be used to confirm assessment findings and direct the assessment. 7EfE & 51
M TR R T EAG LSRR T, FZ RS AREFRIT AE X A FEE Y Z 0 R L
U5, RS TR G SiAk S ST T B R Lo ANHYF RN 2 17 5 o] DUASR IG5 1. 51 &
PR

Results are reported verbally and in writing (preliminary On-site CAP) after the assessment during the
Closing Meeting, and subsequently in a written report. W-fiti 4 FAE # % 45 s 1 k85 5 T 3 HAE %
SWET I AR 4 L), B S B LB TR REILIR.

Monitoring Stages:

= Opening Meeting with management 5% 3 A A (7T 5450

= Interview union and other worker representatives (if applicable) % T.2x L} HiAth T. ALK
ChiE A

=  Visual inspection of the facility &/

=  Confidential interviews with workers 3T {33 i) 51 T35k

HBAE = Review relevant records #5505
= Cross-check and review information gathered A%} & Ui Fris 85 2 8945 B
= Additional investigation as necessary to reach conclusions. W14 %%, BHTHSMIIEE IS H 4518
*  Closing Meeting with management. 5% 58 A 5 ] 4 45218
*  Local Labor and Safety Statutes 241555, 22 4=
Standards/Codes: L UN-ILO Ratifications %%Iéﬂ?ﬂ%i
= Scheme/CoC Benchmarks 17 457 M E sk
B AR = ETI Code (for SMETA audits) ETI#EN (SMETAH #)

* Internal company policies/regulations ./ P4 #F B/ E

Documents to
Employ:
R

= Scheme/Brand Monitoring Guidelines & %455
*  Local Labor and Safety Statutes #7755 5). 22 4iEH
=  Scheme/Brand Auditing Tools, or
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= ALGI Audit Report and Corrective Action Plan (CAP)

Record and
Documentation
Review:

=R

Minimum Sample Size: /b E

As per Scheme/CoC Guidelines 1 brifk/ % /1 #3R

Other Requirements: HEER

Licenses, payroll ledgers, time records, personnel files, Collective Bargaining Agreement (if applicable),
employer/employee work contract, etc. MR, THIKH, HEidsk., RIME, £EEH (&
D« RIANANFEERAE%.

Worker Interviews:

BT

Minimum Sample Size: g/MiFEASL
As per Scheme/CoC Guidelines #IEFritk/ % /1 E R

Photographs:

\J

Pictures to verify compliance with basic requirements and some to illustrate non-compliance will be
taken by the audit team, if necessary, upon factory consent. T.] R &ZEMEM T, FEMASHEH T 4
FEAEL SR IR A o A% /N R IR BEIE B L) AP S I R o

Confidentiality
PR

ALGI maintains confidentiality at all levels of its organization concerning information obtained in the
course of its business. No information shall be disclosed to any third party unless in response to a legal
process or required by an accreditation body after providing the Client with a copy of such process or
requirement. ALGI 2 5] {5 ZHR I TREx 8 A0 12 i SRAG AR OGS Bt AT RS . AR A AR EE =
TiABFRAEE R, (HE IR P 2R s AL SR REAT RIOEAE 171 % 358 7 A R ZER BR A

Gifts, Gratuity, and
Transparency

FESAL 5 1 B

ALGI has a very strict policy that forbids and prohibits the solicitation, offering, or acceptance of any gifts.
We define gifts and gratuities to include tickets to entertainment events, kickbacks in the form of money
or merchandise, special discounts, discontinued or no-longer-used samples, gifts, etc. “55 % "4 E A
PRSI BUR SR A 1B A B LR A AT N R BB 2 AL M AT . AT SLAL AT G B35 . 1R SR
TESNI TR BB B R B RPN DA S AN 4 245 F PR A 5

During the audit, the organization being audited, and its designated employees/representatives are
expected to present true and transparent records and provide true and transparent answers to the auditor
or audit team. The audit conclusions are based on this happening. 7£ 5 & 1a], #5875 A& HA8 IR
G AR L ) B A% A B AR /N AR B B SR DS, R IR SRR G U [0 st B SR Bl % . S AR AE 10
BT H ST L TR [ B R

ALGI does not have any agreement with consulting agencies to guarantee any grading.
ALGI CS5EHED) AFUE T AL 24 ORUEAE (T PRAESS 22 0F 73 R B

During or after the audit, at any time, should ALGI discover that there has been a misrepresentation or
falsification or employee-coaching for the audit or compromise in truth and transparency ALGI shall be
free to:7E B AZ A B JG AT 18], & ALGI 7R IED RIVEIRRIE . &, SR 7 TR
FRZMEL S, ALGH R ED GECRIL T &1
= Cancel the audit, BUH I/ %
= Report to authorities like accreditation bodies or related client bodies (like brands) with whom ALGI
is associated for the audit. AN EAERE 7 (WImBAED Fikd
= Revise the audit conclusion and inform the appropriate person/organizations connected to the audit
B ZLAE R, FERSFZAH RN
»  Conduct an unannounced audit of the auditee's expenditure. $iAT— XA BN E %, FrP=EmzH
HH A B A% 7 AR AH
= Suspend/withdraw any certificates or reports that may have been issued. & 22/ AT 2 K AIAIE
Fhalk &
= Take whatever action mandated by ALGI's own procedures or procedures of bodies or clients
associated with it and subscribed to by ALGI for the conduct of audit/s. HR4EALGI (& HE) KA
AR FFERZRINALG] (78 D ST LA AL s 1 R, RIBUE T 4T 3)

Reporting Timeline:

A& 18]

5-10 business days from the end of the assessment F# & 5-10 *TEAZH
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Person-days:

1person-day(s) on-site + 0.5person-day for report writing ( 1.5 total person-days)

1HHAR + 0.5 FIAAKX (1.5 BAX)

B AREL

(Determined according to the scheme/CoC requirements AR 3% #n BUR T 55 #% A N Y Z R)
Audit Date:
=L 2025/03/03 - 2025/04/03

Service Fees:

%5 3

Audit Fee: USD 696 # 1% %% Fl: RMB 4500

Audit Preparation Fee: USD 210 FIZEHEH: RMB 1430
Tax (6%): USD 59 k. RMB 387

Travel Expenses: USD 80 Zhgk%: RMB 520

Total Audit Fee:  USD 1045 RINEFEZ%H: RMB 6837

This proposal is valid until Apr 3 20254k 4/ 5 % 2120257F04 H o3 H

Service fees shall be paid at least 3 working days before the assessment date, ALGI reserves the
right to change the schedule if not receive the service fee JR& #H AT H I HZ AT E > 3 AN TAEH
XAY, TERAWEIIRS P RT, ALGI R B 5 BCeE A% BRI

Cancellation or re-scheduling less than 5 business days before the assessment is subject to 50% of
the agreed Total Service Fee. 47EHE JF 2 8 i% H 1 5 AN TAE H 2 WIR HBUGH BLSO,  ZS A4 R4 2
iK1 50% 1 A HUIH /es 1 i 2.

Cancellation or re-scheduling less than 3 business days before the assessment is subject to 70% of
the agreed Total Service Fee. 47EFE 58 8 i% H I 3 /N TAE H Z WAR HBUH BLSO,  ZS2 A4 R4 2
(1 70% 1 B IS i 2.

For semi-announced audits, the cancellation fee will be applied if it has occurred within the audit
window. X T2 E AN H R, HAZE DA Wk AE EiR AR, RSO B SR AT .

If the assessment is refused or aborted (auditors are not allowed to perform it) the client will cover
100% of the arranged audit fee and 100% of travel expenses incurred. I8 #Z g fEZEEk P I, 7740
Zi7KAE 100%1 iR 55 9% BAR 100% 7 K 2B 1Y 22 ik

If the client does not submit the information requested by Operations within the mentioned deadline,
the evaluation may be rescheduled, and the same penalties in this section will apply 215 %& F#%H 1L
EIRIR A SIS E IR EOR RS, AL AT RE S B R 2, AT A TE

ALGI will not charge any other extra fee not listed above. ALGI A< 44 ML _E 3R 27 ] LAAMM HiAth 27
|

These are only applicable to the client/facility for the benefit of ALGI and not vice versa. DA 253K R
ERTFEFAL, NEAT ALGIGT & 4 E)

Note: For BSCI proposals, ALGI will only accept the signed proposal if the name of the actual and
valid RSP Holder is provided before the contract is fulfilled. Xf - BSCI #£Z&(TOR), ALGI(%7% )
R AEH AR A 21 RSP FA N BRRINEN N EFMIRE, MR UAGESE TIRE
TOR Fll RSP ##H NIEFAFALHITE L T A A 2L

Note: At the time of the audit, there shall be at least 60% of the peak workforce. SMETA audits shall
not take place during low season, as per Sedex requirements. H24E Sedex [fJZ 3K, SMETA #HZA
IAEMR AT, (EHAZI, RZE/DH I S75) 1 60%.

We hereby apply for evaluation services by ALGI and agree to abide by the ALGI General Terms and Conditions of Business and
to pay all fees as quoted in this document. Z /774 #iEHI ALGl 4\ 7 N EANTIEFT RS, H-H AN ALGI A\ 7719 FZE4 4 15
1 ALGl 2 A HI{T AR, LR [ ST L o9 2 W 7

ALGI
ALGI 2529 \ Bk 4 MR AL

Date H#: 2025-2-19
Mia Ge/Sales assistant
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Name and Title
authorized person
Customer/Facility
BRI L)~ %4 Ntk
B2 IA

Date H#H:

Signature & Company Stamp (If applicable)
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