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Overall rating

o

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety
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PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour

Monitoring result for Xiping hengming Garment Co., Ltd on site Xiping hengming Garment Co., Ltd-2/8



General description

Monitoring date: 30 November 2022

Announcement Type: Fully-Announced

Xiping hengming Garment Co., Ltd was located at 1F and 2F, building 1, Photoelectric Industrial Park, Jinfeng Avenue, Xiping
County, Zhumadian City, Henan Province, China (EARE RS EHAFE~IVERX ERAEX B~V EH—SE—F_R).
The total building area occupied by the facility was about 6500 square meters. The auditee was established in 2021. In view
of factory, the factory is made up of 2F and part 1F of one 4-storey building for workshop, warehouse and office, no canteen
or dormitory was provided. The main products manufactured by the facility were garments. The main production processes
were listed as follows: cutting, sewing, ironing and packing. All workers were hired directly, no any dispatching agency used.
The facility management showed a positive attitude to this audit during the whole process. All documentation requested for the
review was provided timely. Locked areas encountered during the audit were unlocked timely. At the end of the audit, all the
findings were accepted by the facility management. This audit was conducted as per audit plan. Based on document review and
management interview, no obvious peak season existed in the facility.

Remark:

1. The facility did not use contractor or labor agency and did not have government waiver as well as collective bargain
agreement, which makes the corresponding documents not applicable.

2. Richard Li, CSCA (APSCA registration number was 21702002)

3. Auditing company: TUV Rheinland, APSCA Number: 11600007

4. This was follow-up audit based on the full audit on 29-30 November 2021, so this audit scope only covered PA1, PA5, PAG,
PA7, PA12, PA13

5. The rate for the questions in PA2, PA3, PA4, PA8, PA9, PA10, PA11 was kept the same as the previous audit, and the related
evidence was selected DE.

6. The factory did not provide Construction Structure Acceptance Certificate, Fire Safety Inspection Certificate, so those
documents were not uploaded.

7. The auditee rented 2F and part 1F of one 4-storey building from Xiping XX Electronics Company Limited. The 3F, 4F and the
rest part 1F was used by another factory named Zhumadian XX Garment Co., Ltd. There were two cargo lifts in this 4-storey
building, one cargo lifts used by another factory and another cargo lifts was used by the auditee. The area around one cargo

lift used by another factory was about 400 square meters, this area was separated by wall with the rest area of 1F and used by
another factory. Except this areas (about 400 square meters), the rest 1F and anther cargo lift used by the auditee. The auditee
and another factory had their own business license, management, workers, manufacturing area. No workers borrowed between
two factories. Thus another factory did not cover in this audit.

8. The factory business license address was: 1F, building 1, Photoelectric Industrial Park, Jinfeng Avenue, Xiping County,
Zhumadian City, Henan Province, China. But through factory tour, it was noted that the factory used 2F and part 1F, building

1, Photoelectric Industrial Park, Jinfeng Avenue, Xiping County, Zhumadian City, Henan Province, China, and 1F was used for
warehouse, cutting, finishing, inspection and packing process, 2F was used for sewing process. The business license address
did not cover the 2F. This audit covered all the areas used by the auditee (2F and part 1F).
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Site Details

Site : Xiping hengming Garment Co., Ltd

Site amfori ID : 156-027466-001

GICS Classification

Sector : Consumer Discretionary Industry : Textiles, Apparel & Luxury Goods
Industry Group : Consumer Durables & Apparel Sub Industry : Apparel, Accessories & Luxury Goods
amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

97 Workers
1600 Monthly
1800 Monthly
1957 Monthly
10 Workers

15 Workers
82 Workers
15 Workers
82 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
2 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
1 Workers
0 Workers
0 Workers
15 Workers
82 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
8 Workers

Monitoring result for Xiping hengming Garment Co., Ltd on site Xiping hengming Garment Co., Ltd-5/8



Findings

PA1: Social Management System

The factory had established a management system to implement the amfori BSCI requirement. But factory did not implement
the system strictly, the factory did not establish the written correction action and prevention action for the findings, which were
found during the previous audit, thus its cased the findings were also existed in this follow up audit, such as monthly overtime
exceeded 36 hours, insufficient social insurances and etc. The factory management explained that the relevant responsible
person did not continuously follow the correction situation of the findings. Relevant findings will be continuously improved.
I BBy 7 —NMERERERTamfori BSCHTEN, BRI &EMEMERNITIZAER, T WF LREZPLIIRE
AR BRI PEMNSUEREMILIEE, ERAOREZPEERAREE, LA MTEE30N, HREMTEE. B
BAGERE, MXARALEEENRHAPENERE L. EESREEUHE X,
The factory established procedure on capacity evaluation. However, it was not appropriately implemented throughout factory’s
production activities, the factory management did not take it seriously. Workers’ monthly overtime working hours exceeded the
legal requirement during the past year based on provided attendance records.
I By TR, AM, HEEZENERRETI NEFER, I EEREEMMNNFE. RIEI
REMNZHICR LM T AR A MY EEL E—F BT EMEK,

PA 5: Fair Remuneration

There were total 97 employees (there were 12 retired workers, but no new join worker). But no any employee had participated in
all 5 types of social insurances (employment injury insurance, endowment insurance, basic medical insurance, unemployment
insurance and maternity insurance). The management explained that all employees except 5 employees were from local
villages, they had participated in the rural medical insurance and rural endowment insurance in their villages, but did not want
to afford extra fees for the social insurance. But the facility did not provide the statistics data of the rural cooperative medical
insurance and rural endowment insurance. Moreover, the management stated that the facility would buy the commercial
accident and injury insurance for all employees as soon as possible. Reference Law: Social Insurance Law of the People’s
Republic of China, Article 10, Article 23, Article 33, Article 44 and Article 53.
I AETERI(I2EZRAIAN, EEMART)FEEEAMRTSIOTHRRN (THRR. FERR. ETRKR. X
WIRBSFIEBRID) » BEARMBRE, BRTIZERTIIHIMETATRELEMPIRN, MI1SNT RNHORNSEETNRN
mERKE, MAREHEABIHINMIMSRIEER. BRI EEREHKN SEET RN RN FERENSITHEIE. S,
%IEAE%ES?EF RRRAFMEAIWETEVEIMAERIR, SEEREM:. (PEARENMEHERIEE) 510, 23,
33, 44, %

PA 6: Decent Working Hours

Overtime hours exceeded the legal requirement, the factory did not have effective overtime control system. The management
stated that the factory established working hour rules, they did not establish overtime control planning, because orders'
delivery time was short, but one day off per week was guaranteed. Through workers interview, overtime was voluntary and
they preferred to earn more money through taking overtime. Based on the attendance records from 1 November 2021 to 30
November 2022, the maximum daily OT was 2 hours. Details of sampled months as below: The monthly overtime working hours
of 10 out of 10 selected employees were from 76 to 80 hours in April 2022; The monthly overtime working hours of 10 out of
10 selected employees were from 78 to 82 hours in July 2022; The monthly overtime working hours of 10 out of 10 selected
employees were from 62 to 68 hours in October 2022; Reference Law: PRC Labour Law article 41. Remark: the maximum
monthly overtime hours of all 10 selected from 1 November 2022 to 29 November 2022 was 72 hours.
MBS EEE A ER, T BB ARAEEHMIL, EEERFI HEINGE, BTFITRERERRE, MI1&E
BUmmEEREIt, ERISARE—REERIEN, BIRTIHY%, MREREMIRTBREIMIIEE LM, RIB
2021EMA1HE2022F 11 B30EMEZHICRAI, KANBMIIAZ2NE, mEANERNT: 10Z2HIMRTHFI0A
1120224 B B BT e 7E 76 =80/ \ed 2 [8]; 102 3MEXEY 52 THH 10 A7£2022467 B Y B INHEBY a1 7E 78 =82/ \Bv Z a];
102 HEXY R TAHRBE 10 A1E2022:10 A 09 A INUIRGEITEC2E68/ et 2 8], SFEFEN: PEARBRNESSEENEZ &
E: £Ep10ZHEN R TM2022F11 518 £20224 11 5298 A B NI IE A 72/)\6,

PA 7: Occupational Health and Safety

The factory did not identify some health and safety laws applicable for its activities such as Special Equipment Safety Law
of the People's Republic of China (2014), General rules for designing the production facilities in accordance with safety and
health requirements (GB5083-1999) and etc. Some health and safety laws collected by the factory were old version instead of
latest version, such as the version for PRC Work Safety Law was 2002 instead of 2021, and etc. The factory management said
that they had appointed a person responsible for collecting and updating laws and regulations and would improve as soon as
possible.
TIgER—ER I ZERXNT2ER, il (PEARKMERSMEER2E) (2014) , (EFRER2IERIT
SNY (GB5083-1999), F. H5h, I WEIN—LLLMEREMEIBRNMAZRMMRA, i (PEARENERS
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PA 7: Occupational Health and Safety

Er=E) B2002F R, MARRM2021ER, F. I EEARKRTHINELZES TEEEMBEMERATA, SRRHK
£

=0

It was noted that all 97 employees were not provided with any kind of work-related injury insurance. The facility established the

work-related injury management procedures. Reference law: Social Insurance Law of the People's Republic of China, Article:33.

(Remark: The factory had provided trainings on work injury management and OHS. No work injury was noted in the past year.)
I &BAEMITE R TREEMEANIAGRIR, BRI T THEERERX . SFEFFEN: PEARRIEHRR
Bk, B=1+=%. (&3 I #HTIGEE. RiERZersEnEll. SE—FREAMWITHER. )

The factory did not provide the fire safety and Construction Structure Acceptance Certificate for one 4-storey building and
the factory only used full 2F and part of 1F for workshop, warehouse and office (this 4-storey building’s floor area was about
12846 square meters, the completion construction time was in 2005). Remark: The usage purpose of all both buildings was
not change, all both buildings were not re-built. Through onsite observation, no structural safety issued was found, such as
no obvious cracks, no sinking, no tilt and etc. The management explained that this building was built by local government and
the construction safety was acceptable. Reference law: Fire Prevention Law of the People's Republic of China, Article 13;
Construction Law of the People's Republic of China, Article 61
T BREGAEZARELREIREMBR TRWIRSHER, T MERAXGRRANLE2ENBEIHIFERZEE. FEM
IMAE (BN EAERL 12846 52K, BHRRTHE200545), &3 XKRRLBELECAAR, RELINE, B
MPMBLERMBERAFEENLEARENERN, IREHEENRE, BRLE NI, REHREF, EEARRRXGE
AR YMBNEEN, SHT2HHEH UIERN, SEEEEM: (PEARENEENZE) £+=5%, PEARENERRA
%, $61%
1. The factory did not provide the registration certificate and regular inspection report for only one cargo lift, which was used for
lifting goods during 1F and 2F. The factory management said that the relevant documents were being handled. Reference law:
Special Equipment Safety Law of the People's Republic of China article 33 and article 40 2. Through facility tour, it was noted
100% sewing machines were not equipped with finger protective device in sewing workshop; The factory management said that
they had not bought proper protective devices at present. Reference law: General rules for designing the production facilities
in accordance with safety and health requirements (GB5083-1999)6.1.2 Remark: Through facility tour, it was noted that all the
button attaching machines in the factory have been replaced with new machines with protective devices
1. I &BR1AEHNERRICIENRERE, ZEMATREYE SN2z EEH, T BB ARRTHEIXEEED
Brh, SEFFEM: (PEARRNERMGELSE) FIBEHRMEA0%, 2. BIMFHES, KIELEL)ZFE100%H
BONSAEREIRES;, I EEARKRTMIIBEINZEXISENMHIFEE, SEEFEN. (EFREReIERITE
My (GBS5083-1999)6.1.2 &% . @I MHES, T FRBEETHINISIREL T BRHIFE BRIV 2R,
The factory didn't sign emergency medical agreement with near hospital to response in case of trauma or serious illness
happen. The management explained that there were two first-aid workers in the factory and they ignored this requirement and
would improve it as soon as possible.

T RAMHERERS T E 2PN U REOBEREER. EEARBRELI G283 MEZKTHER, aRR
&=

=0

PA 12: Protection of the Environment

The factory did not identify the significant environmental impact associated to its activity. The management stated that they
lacked understanding in this regard and would improve as soon as possible.

T gBIRAIENZEEENRINERMETM,. SEARRTMTHAERZTHE, SRRESE.
The factory did not identify some environmental laws applicable for its activities such as environmental impact assessment of
construction projects classification management directory (2021), Guidelines for Pollutant Discharge Registration of Stationary
Pollution Sources (Trial) and etc. Some environment laws collected by the factory were old version instead of latest version,
such as the version for Water Pollution Prevention and Control Law of the People's Republic of China was 2008 instead of the
latest version of 2018, the version for Law of the People's Republic of China on the Prevention and Control of Environment
Pollution Caused by Solid Wastes was 2005 instead of the latest version of 2020; the version for Law of the People's Republic
of China on Prevention and Control of Pollution From Environmental Noise was 2016 instead of the latest version of 2018;
the version for People's Republic of China Environmental Impact Assessment Law was 2016 instead of the latest version of
2018, and etc. The factory management said that they had appointed a person responsible for collecting and updating laws and
regulations and would improve as soon as possible.
I &FIRR—ER T TEMRXMNIFRER, il (BIMBFERMTINDREEZR) 2021FhR), (BEESEEH
SRISIEEm) (417 , Fo Fi, I WEIIN—EIRRREAEENZ IBIRNMA RRIMAREY, thin (PEARIH
EKSHEAEE) 22008kR, MARRMN2018iR; (P AN RENEEFEYSRIFEREE) 220050k, MARRMHY
20204f; (HPEEANRBEMEFRRESREEE) 220165k, MARSM2018R; (FEARIEMEIFZEMITNIE)
B2016hR, MABRMAN201845E, T BEARKRTMIELES T EREMBENEMARA, SRRHE,

PA 13: Ethical Business Behaviour

The factory business license address was: 1F, building 1, Photoelectric Industrial Park, Jinfeng Avenue, Xiping County,
Zhumadian City, Henan Province. But through factory tour, it was noted that the factory used 2F and part 1F, building
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PA 13: Ethical Business Behaviour

1, Photoelectric Industrial Park, Jinfeng Avenue, Xiping County, Zhumadian City, Henan Province, and 1F was used for

warehouse, cutting, finishing, inspection and packing process, 2F was used for sewing workshop and office. The business

license address did not cover the 2F. The factory management said that they would update the address of the business license

as soon as possible. Reference law: Regulations of PRC for controlling the registration of enterprises as legal persons Article 17
I gl iBagtit 2. Ama R B EmA A VERXERAENEFIE—StE—F, B2@8IMFEFRKMI EH
AR ENATEFUVERXERAEEFVE—SHEN_EMHD—F, —E2CEMRE. FE. Kk, gT
F, —BRREFEMHRE, EVHBMIESHEORE "R, I SBEARKRTMIISRREFRE BN, SF5E:

(PEARENERWEABIZEEERM) FS+tE5F
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