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GENERAL DESCRIPTION

[Audit Information]

Name of lead auditor: Lily Gong; APSCA member (No. CSCA 21702051)

Name of team auditor (if applicable): None

Name of observers, translators, trainees, advisors/consultants (if applicable): None
Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006)

Audit schedule details: The audit is planned for 1 auditor x 1.5 day.

Monitoring Type: Follow-up Monitoring

Announcement Type: Semi Announced

Monitoring Date: 30-31 Dec. 2024

[Business partner information]

Wujiang Bailu Dyeing&=Weaving Co., Ltd. (RL{AFE4xRHFR28) was located at No. 2199, Ditang Road, Zhenze Town,
Wuijiang District, Suzhou City, Jiangsu, China (i =i E EF{EIEEEF 21995 ). The number of factory business license
was 913205097448115199, it was founded on 26 Dec. 2002, business term: No fixed period. Enterprise nature: Limited
liability company (Natural person investment or control). There was no obvious peak season in factory. The main
production in auditee was dyeing and finishing. The main processes were refining, dyeing, washing, finishing, inspection
and packing.

[Audited location information]

. one 2-storey building (about 730 square meters) used as office.

. one 2-storey building (about 1060 square meters) used as canteen, kitchen.

. one 1-storey building (about 2040 square meters) used as sizing and finished goods warehouse.

. one 1-storey building (about 3468 square meters) used as sizing workshop.

. one 1-storey building (about 2550 square meters) used as dyeing workshop.

. one 1-storey building (about 1200 square meters) used as office.

. one 1-storey building (about 300 square meters) used as sample making.

. one 1-storey building (about 1580 square meters) used as hardware warehouse.

9. one 1-storey building (about 2280 square meters) used as sizing workshop.

10. one 1-storey building (about 2280 square meters) used as washing workshop.

11. one 1-storey building (about 2160 square meters) used as washing workshop.

12. one 1-storey building (about 2500 square meters) used as unwinding and raw materials warehouse.

13. one 1-storey building (about 1450 square meters) used as washing workshop.

14. one 1-storey building (about 648 square meters) used as dyeing workshop.

15. one 1-storey building (about 1700 square meters) used as finished goods warehouse.

16. one 1-storey building (about 350 square meters) used as boiler room.

17. one 4-storey building (about 2243 square meters) used as dormitory.

18. one 4-storey building (about 2095 square meters) used as dormitory.

All buildings were owned by the auditee.

0 N O O WN -

[Operating shifts and hours]

The factory established procedure of Working Hour according to amfori BSCI Code. Based on management and workers
interview, document review, the normal working hour was 5 days per week, 8 hours per day. The normal working time of
office, warehouse and sample making workers: 8:00-17:00 with one hour for rest. Two shifts for canteen workers:
8:00-19:00 with 3 hours for rest and 16:00-02:00 with 2 hours for rest. Two shifts for other workers: 8:00-20:00 with 2
hours for rest and 20:00-8:00 with 1 hour for rest. Workers OT for 3 hours on most weekdays and OT for 8 hours on some
Saturdays. All workers had one day off per seven days. The maximum overtime was 3 hours per day, 13 hours per week,
52 hours per month.

1st sampled month (Jun.2024) — standard weekly working hours (40 hours) + maximum weekly OT (13 hours),

2nd sampled month (Aug.2024) — standard weekly working hours (40 hours) + maximum weekly OT (13 hours),

3rd sampled month (Nov.2024) — standard weekly working hours (40 hours) + maximum weekly OT (13 hours),

Time recording system: Workers' attendance was recorded by electrical attendance recorder (IC card).

[Salary payment details]
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The minimum wage, overtime wage, statutory holidays, annual leave were complied with regulatory requirements and
amfori BSCI requirements. The minimum wage in the factory was RMB2490 per month now, the local minimum wage was
RMB2490 per month. Workers' wage was paid on the 20th of each month for the wage of last month by bank transfer, the
settlement cycle was from the 21st of last month to the 20th of this month, and there was no wage default. The factory
provided the payroll from Jan.2023 to Nov.2024. Overtime wages were paid at 150%/200%/300% on weekdays/weekends
respectively/ legal holidays. All workers were paid by monthly rate.

[Worker number information]

1. Total worker number: 514 (production workers: 441 and non-production workers: 73)

2. Production worker number: 341 male workers and 100 female workers.

3. Vulnerable worker number: 305 domestic migrant workers. (249 male workers and 56 female workers). No underage
workers, child workers, disabled workers, breastfeeding employees, pregnant women.

4. Any other special group workers: No internship employees, apprentices, subcontractor workers.

5. 9 male workers and 3 female workers were selected for interview, they were interviewed as two groups (3 workers in
each group) and 6 workers were interviewed individually. All 12 sample workers were permanent workers, 5 sample
workers were domestic migrant people.

[Good practices] The factory provided working meals and dormitory for workers for free.

[Worker organization details]
No union in the factory, 10 worker representatives were freely elected by workers in the auditee.

[Circumstances] There was no special circumstance during the audit.

[The special circumstances can be classified as followed]
No evidence was identified during the past year based on checking the IPE and Credit China in the past year.

[Summary of findings]

This Follow-up Monitoring audit covered PA1, PA2, PA3, PA5, PA6 and PA7.

PA1.1: Factory established written policy and procedure regarding amfori BSCl management. But the factory did not
implement the procedure effectively.

PA1.4: Factory only arranged the production plan according to the delivery time, the factory did not arrange production
plan in accordance with amfori BSCI requirement of overtime, which led to the monthly overtime hours exceeded the legal
requirement.

PA2.4: factory had provided training of amfori BSCI Code to all workers, based on site observation, factory posted amfori
BSCI code on the factory bulletin board, but most interviewed workers did not know about the amfori BSCI Code clearly,
the factory did not check the effect of training.

PA3.1: Factory did not inform all workers of the elected workers' representatives through effective way, it could not give full
play to the role of workers representatives.

PA5.4: Insufficient decent living wage.

PAS5.5: Insufficient social insurance.

PAB6.2: Workers' monthly overtime exceeded 36 hours.

PA7.1: Materials and products were stored against the wall in warehouse.

PA7.3: Factory did not arrange pre-job, on-the-job and off-the-job occupational medical examination to workers.

PA7.6: 50% workers who exposed to chemical did not wear masks during working.

PA7.11: No Fire Safety Certificates and Building Structure Safety Certificate.

PA7.13: Outer cover of electric boxes in production workshop were not closed, no warning sign for one electric box.
PA7.17: Factory did not install finger safeguard or eye safeguard for 90% sewing machines. The belt pulleys of 90%
sewing machines were not equipped with protective covers.

PA7.22: The dormitory toilets were not installed with privacy doors, the toilets were not provided with soap or liquid soap.

[Living wage calculation]
The living wage data is 4543, the source of data from GLWC website.
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Attachments =

1. The factory has no comprehensive time keeping approval and collective bargaining agreement.

2. There are no Comprehensive Working Hours System Waiver and Social Insurance Waiver used by the auditee, which
makes the government waivers not applicable.
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SITE DETAILS

Site Site amfori ID
Wujiang Bailu Dyeing=Weaving 156-051647-001
Co., Ltd.

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry

Textiles

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 514 Workers
Legal minimum wage in local currency 2,490 Monthly
Lowest wage paid for regular work at the site 2,490 Monthly
Calculated living wage in local currency 4,543 Monthly
Total sample 12 Workers

Other Metrics

Male workers 405 Workers
Female workers 109 Workers
Non-binary workers 0 Workers
Permanent workers - Male 405 Workers
Permanent workers - Female 109 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 12 Workers
Management - Female 10 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 332 Workers
Workers with night shift - Female 100 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 249 Workers
Domestic migrant workers - Female 56 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers

Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 405 Workers
Workers hired directly - Female 109 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 9 Workers
Sample - Female 3 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System
Site: Wujiang Bailu Dyeing=Weaving Co., Ltd. | Site amfori ID: 156-051647-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding
1.1 Follow up audit on Dec.30-31, 2024: Open 1.1 2024512 B30-31 H BB i# &4Z = FX[F
The main auditee partially respects this principle WE A EEZEN . I 28R Ties

because the factory established written policy and HEEFREEF IS EFM . B E
procedure regarding amfori BSCl management, but #5358 IBEHATEME AR B2 S T TEPA2,
some social responsibility policies and procedures PA3 , PA5, PAG, PATZE SR EATTEIN- R T
were not implemented effectively, the findings in amfori BSCIZIEFMh(al#1. 181 8K -

PA2, PA3, PA5, PAG, PA7. were identified during

this audit. It violated the requirement of question

1.1 in amfori BSCI system manual.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH LOCAL LANGUAGE

Finding

1.4 Follow up audit on Dec.30-31, 2024: Open 1.4 2024512 B30-31 H BB # &1Z = Fx[F]

The main auditee partially respects this principle WEE AR BN - IEEIEAEIE T e
because the factory had established a capacity BIRFERE . I Ha{VizmlB B st e sEHE =it

planning program, but the factory only arranged the  #| , ] s={%amfori BSCINPIAT[E)# B sk FZHE =~
production plan according to the delivery time, the itH . FER T BInYIa e E N E K - FL
factory did not arrange production plan in ZH8PA 6.2+ iz T amfori BSCIEIEFffch(a)Eh1.4
accordance with amfori BSCI requirement of BE k.

overtime, which led to the monthly overtime hours

exceeded the legal requirement. Details refer to PA

6.2. It violated the requirement of question 1.4 in

amfori BSCI system manual.

PA 2: Workers Involvement and Protection
Site: Wujiang Bailu Dyeing=Weaving Co., Ltd. | Site amfori ID: 156-051647-001

Question: 2.4 Is there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?
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MONITORING ID: 23-0233715-1

Finding

2.4 Follow up audit on Dec.30-31, 2024: Open
The main auditee partially respects this principle.
Based on workers and management interview,
document review, the factory had provided training
of amfori BSCI Code to all workers, based on site
observation, factory posted amfori BSCI code on
the factory bulletin board, but most interviewed
workers did not know about the amfori BSCI Code
clearly, the factory did not check the effect of
training. It violated the requirement of question 2.4
in amfori BSCI system manual.

2.4 2024F 12 H30-31H BRi# &1 - FxF

R R EEZEN - BERTEEED

B L 3AFER , I 3R & Tit{Tamfori BSCI
CodeIEMIEI . MiHEE . I £ EEF=d
50T amfori BSCHT AN , BXEFHEIH#H AT
AT #amfori BSCI CodeffINE . T 15 H B
EYER - K T amfori BSCIETEFfif ch[a]&f2. 46

PA 3: The Rights of Freedom of Association and Collective Bargaining

Site: Wujiang Bailu Dyeing=Weaving Co., Ltd.

| Site amfori ID: 156-051647-001

Question: 3.1 Is there satisfactory evidence that the auditee respects the right of workers to form unions -
or to refrain from doing so- without distinction whatsoever and irrespective of gender in a free and

democratic way?

Finding

3.1 Follow up audit on Dec.30-31, 2024: Open
The main auditee partially respected this principle.
The factory organized employees to elect 10
workers representatives, and factory provided
election records and meeting records of employee
representatives, but 50% interviewees did not know
the workers representatives. Factory did not inform
all workers of the elected workers' representatives
through effective way, it could not give full play to
the role of workers representatives. It violated the
requirement of question 3.1 in amfori BSCI system
manual.

PA 5: Fair Remuneration
Site: Wujiang Bailu Dyeing=:Weaving Co., Ltd.

3.1 2024512 H30-31 B R i#EEZ = %M
iz B ETRZHEN - T AR A TR T 10
FHRATHE . FAREER TAFERSEEN=INR
. B50%h AT ANIRRETAE. I 588
TR HNEFRFATAMESNERELA .
TERD RELANENER - 5K T amfori BSCI
BEFM IR B K

| Site amfori ID: 156-051647-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?
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Finding

5.4 Follow up audit on Dec.30-31, 2024: New
The main auditee partially respected this principle.
Based on payroll records review, workers and
management interview, the factory had calculated
local living wage, the factory provided salary
records from Jan.2024 to Nov.2024, the minimum
wage paid for workers by factory was equal to the
local minimum wage standard (RMB2490/month),
but one sampled workers' wage (except overtime
pay) in Nov.2024 was less than the Suzhou City
decent living wage (RMB4543/month). It violated
the requirement of question 5.4 in amfori BSCI
system manual.

5.4 2024512 H30-31H IR i#84% - Fjn)2k
ez B E RN - RIBTHESR . AT
EEER , I w8 7T StEE T , I 18
7 2024F1 BE2024F 11 B Tiwies . I &
FHTAREREIRET SRR TR AF
CRMB2490/H » , B1EMFRTHIITE f&T i
IR 2 7£20245F 11 BT i mEE L

{ RMB4543/H » » &2 T amfori BSCIEIEF Mt b
(N85 4H E K .

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

MONITORING ID: 23-0233715-1

Finding

5.5 Follow up audit on Dec.30-31, 2024: Open

The main auditee partially respects this principle.
Based on document review, management and
workers interview, the factory had 514 employees,
and 59 workers had reached the retirement age, no
new employees who have been employed for less
than a month, the factory provided retirement,
injury, unemployment, maternity and medical
insurance for 371 workers, the factory provided
group accident insurance to 425 workers including
workers who had reached the retirement age (valid
from 23 Jun. 2024 to 22 Jun. 2025). It violated
Labor Law of the People’s Republic of China (2018
Amendment) Article 72, Article 73.

PA 6: Decent Working Hours
Site: Wujiang Bailu Dyeing=:Weaving Co., Ltd.

5.5 2024512 A30-31 B R #1Z - FEF
Rz R S EEZEN - BESHER L BEE
fRITHH . I £FRTIS14A , HdsoE RTHE
BT RFS B ABRAR— I ANRI . T
TTASMBRTEEN T HE . T . £l . £FHE
Rk . I AEERERAFRRTIENR425
FZRTIMETAFESE ¢ FHHER - 202456 A23
HE|2025%6 220 » - R T A RLINET
BN (201818 1E » B+ % . B+ =%-

| Site amfori ID: 156-051647-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

6.2 Follow up audit on Dec.30-31, 2024: Open
The main auditee does not respect this principle.

6.2 2024512 A30-31 H IR #E - 27
WEE A RIBIEZEN - RIBIT $2{ER720245F1 5
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MONITORING ID: 23-0233715-1

Finding

Based on the attendance records from 1 Jan. 2024
to the audit date, management and workers
interviews, 12 sampling workers’ electronic
attendance records in Jun.2024, Aug.2024 and
Nov.2024, 12 sampled workers’ monthly overtime
exceeded the legal requirement:

1st sampled month (Jun.2024) — standard hours
(160 hours) + maximum monthly OT (50 hours),
2nd sampled month (Aug.2024) — standard hours
(168 hours) + maximum monthly OT (52 hours),
3rd sampled month (Nov.2024) — standard hours
(160 hours) + maximum monthly OT (50 hours),
It violated Labor Law of the People’s Republic of
China (2018 Amendment), Article 41.

PA 7: Occupational Health and Safety

1HEFZYRMEEILE . BEEMRTHE .
11248 R T7E20244F6 B , 20248 BF12024F 11
BHBRFESHICE LM . 128FR T Bhnpeet
BT EME K -

F— ¥ B 202456 B 2 AFHETR ¢ 160/)

Bt o B BANYE € 50/ 3,

FAHAE B 202458 B o ARETRT ¢ 168/

B o - BANYE € 52/,

B=0E B 2024511 B 2 AFHETAT € 1604)
R 3 B BANYE ¢ 50 R 3,

BT A R HFIEFTIE © 20181£1E 2 EIE+
_ﬁg\.o

Site: Wujiang Bailu Dyeing=Weaving Co., Ltd. | Site amfori ID: 156-051647-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

7.1 Follow up audit on Dec.30-31, 2024: Open

The main auditee partially respects this principle.
The factory had established complete management
system on health and safety, but the factory did not
follow the regulations and amfori BSCl's
requirements for health and safety fully, such as no
Fire Safety Certificates and Building Structure
Safety Certificate. It violated the requirement of
question 7.1 in amfori BSCI system manual.

Based on site observation, some fabrics were
stored against the wall in warehouse. It violated
Regulations on Fire Prevention of Warehouse,
Article 18.

7.1 202412 H30-31 B IR i# &4 - F%H
WS EEEEN . T SR RENRE
Z2EERRR , BRTeEEEM amfori BSCIZ
BETZ2MER , HIANTES IR FE T
WIERRE . R T amfori BSCIE T2 Ffiftthja)2i7.1
MZE K.

BEHIAEE . T cEdBEs mREsEm .
ERT CERA BN B4\

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

Finding

7.3 Follow up audit on Dec.30-31, 2024: Open

7.3 202412 A30-31 R #EHIZ - F£2F
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MONITORING ID: 23-0233715-1

Finding

The main auditee partially respects this principle.
Based on document review, workers and
management interview, there were about 175
workers exposed to occupational hazards (acetic
acid, sodium hydroxide, hydrogen peroxide, etc.),
but the factory only provided occupational health
examinations for 97 workers and no pre-job and off-
the-job occupational health examinations for all
workers who were exposed to occupational
hazards. It violated Law of the People's Republic of
China on Prevention and Control of Occupational
Diseases (2018 Amendment), Article 35.

IRE T B TEIR A EN - IS ER . BT
FREPH , I A& 1758 A TERTL EER
FOLBR L SEMM . HEMEF 2 BT U7
HRTRE TR RFEE , wf R ERRL
BERZFHNATREHMA NSRRI EREE . &
T e A RAEFERRAFERLGE (2018121E Y .
B=Th%-

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

7.6 Follow up audit on Dec.30-31, 2024: Open
The main auditee partially respected this principle
because based on onsite observation, document
review, management and worker interviews, the
factory provided earplugs and masks for workers
exposed to noise and chemical, but 50% workers
who exposed to chemical did not wear masks
during working.

It violated the requirement of question 7.6 in amfori
BSCI system manual. and Production Safety Law
of the People’s Republic of China (2021
Amendment), Article 45

7.6 2024512 A30-31 B R #E1Z - REF
ez B EEZEN - ETIANE . 3HE
%, BEEMRATHE . T aEiesinitsEn
FRTIRETHEMOS , B250%EMiFme
AT TIERFMEEOE-

5 T amfori BSCIETEF A chjn) 7 7.6H) & K Fnch 4
AREHET2ESE (2021 1F » BFO+AFE

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

ENGLISH

Finding

7.7 Follow up audit on Dec.30-31, 2024: Closed
The main auditee respects this principle because
based on onsite observation, document review,
management and worker interviews, the factory
provide secondary containment for chemicals used
and stored onsite, the factory provided MSDS on

7.7 2024512 H30-31 H IR i#E1Z = £ 7]
WEZHIEEZEN - ETIHNE | SCOHHEEZ .,
FEEMRTHH . I IHERTIFRFER
BRET ZikEeE. I R aricn R KigE
HT R eEE-
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MONITORING ID: 23-0233715-1

Finding

these areas.

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

Finding

7.11 Follow up audit on Dec.30-31, 2024: Open
The main auditee does not respect this principle,
based on site observation, document review,
workers and management interviews, the factory
used a total of two 4-storey dormitory buildings, two
2-storey buildings as office and canteens buildings,
and fourteen 1-storey buildings as workshops and
warehouses. The factory only provided Fire Safety
Certificate for 2 dormitories buildings, but not
provided Fire Safety Certificates for other buildings,
and not provided Building Structure Safety
Certificate for all buildings. The factory could not
provide information on the specific buildings age of
these buildings. In 2016, the factory conducted an
industrial building reliability assessment on the
finalized workshop, alkali washing workshop, office
building, and canteen building, with a reliability
level of Level 2, which means that the building can
meet the safety requirements under normal use
and maintenance conditions. It violated
Construction Law of the People's Republic of China
(2019 Amendment), Article 61 and Fire Prevention
Law of the People's Republic of China (2021
Amendment), Article 13.

7.11 202412 A30-31 H BB & = FEA
WEZARETZEN , BEIHES . HE

H . RTAERRRY . I #FA 7 24E/MTE
& L 2REBIVEANLIENEE . 1466 F— B
MEFEAFEFIEESR . TN R T2 E S
BIE PR TR . ARBERA EAN SR PR it
BRFIETR A AR T Eel - T thisghig
s ERARF AR . T T201653
TERVZE(R] , R L oS e ER T T Tk
WAEMETE . TEMNERH R | BNEERESE
FRAMSEPEE TRERmE T2 ER - R T hiEA
RIAMEZRZE (2019 1E 2 . B T—FMbiE
ARHFIEEE (2021 1F Y , B+=%-

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

Finding

7.13 Follow up audit on Dec.30-31, 2024: Open
The main auditee partially respected this principle
because based on onsite observation, document
review, management and worker interviews, the
factory installed protective covers for the electrical
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Finding

boxes, but outer cover of at least two electric boxes
in production workshop were not closed, no
warning sign for one electrical box. It violated the
requirement of question 7.13 in amfori BSCI
system manual and National Safety Technical Code
for Electric Equipments (GB 19517-2009) 2.2
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Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

7.17 Follow up audit on Dec.30-31, 2024: Open
The main auditee partially respected this principle
because based on onsite observation, document
review, management interviews, the factory did not
install finger safeguard or eye safeguard for 90%
sewing machines. The belt pulleys of 90% sewing
machines were not equipped with protective
covers.

It violated the requirement of question 7.17 in
amfori BSCI system manual. and General Rules of
Design on Health and Safety of Production Facility
(GB 5083-1999) 6.1
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Question: 7.22 |s there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

ENGLISH

Finding

7.22 Follow up audit on Dec.30-31, 2024: Open
The main auditee did not respect this principle
because based on onsite observation,
management and worker interviews, the dormitory
toilets were not installed with privacy doors, the
toilets were not provided with soap or liquid soap.
It violated the requirement of question 7.22 in
amfori BSCI system manual.
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