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Workers Involvement and Protection

The Rights of Freedom of Association and Collective Bargaining
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Fair Remuneration

Decent Working Hours
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No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment
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PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Jiangsu Sainty Jintan Garments Co., Ltd. was located at No.218 Huacheng Road Jintan District Changzhou City Jiangsu
Province China. The number of factory business license was 913204 13756446926T, it was founded on Jan 9, 2004, its main
products were Windbreaker, slacks, cotton coat, coat. The main processes were cutting, sewing, ironing, inspection and packing
in the factory. There was no obvious peak season in the factory.

There were 170 workers in the auditee factory during audit, including 50 male workers and 120 female workers. 2 male worker
and 4 female workers were selected for interview, they were interviewed as one group (3 workers in the group) and 3 workers
were interviewed individually. All 6 sample workers were permanent workers, 1 sample worker was domestic migrant people.
The normal working hours of all workers were 8 hours per day, 5 days per week, the normal working time of production workers:
7:30-11:30, 12:30-16:30, workers sometimes OT for 2 hours on weekdays and OT for 8-10 hours on some Saturdays, the
normal working time of office workers: 7:30-11:30, 13:00-17:00, the normal working time of canteen workers: 8:30-13:00,
14:00-17:30, workers' attendance was recorded by electrical attendance recorder (Face recognition and fingerprint system). All
workers had one day off per seven days.

The minimum wage in the factory was RMB2600 per month now, the local minimum wage was RMB2280 per month from Aug
1, 2021, RMB1830 per month before Aug 1, 2021. The factory paid workers' wage at the 30th of each following month by bank
transfer, the settlement cycle was a natural month.

Yang Jun (Vice General Manager), Ling Yunhua (Vice Manager) and Luo Kouhong (Worker representative) attended opening
meeting and closing meeting. All of the interviewees showed cooperative attitude, effective evidence was collected during

the worker interview. The management showed a cooperative attitude during the audit. They agreed auditor conducted whole
audit including workplace observation and confidential workers interviews without any influence. And they were willing to

take corrective action for the findings identified during the audit. Ling Yunhua (Vice Manager) and Luo Kouhong (Worker
representative) had signed the onsite CAP.

Remark:

The audited factory used one 1-storey building as workshop, warehouse, and office, one 2-storey building for canteen (2F leave
unused). One 4-storey dormitory building leave unused, this building was being renovated, no workers lived in it, other buildings
were rented to other companies as warehouses, the factory provided the rental contracts and their business licence.

Two down filling machines were not put into used yet in the workshop.

Announcement Type: Semi-announced

Monitoring Date: Nov. 26, 2021

Monitoring firm: SGS (Monitoring firm APSCA #: 11600006)
Auditor name: Lily Gong (APSCA member No. CSCA21702051)
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Site Details

Site : Jiangsu Sainty Jintan Garments Co., Site amfori ID : 156-008035-002
Ltd.

GICS Classification

Sector : Consumer Discretionary Industry : Textiles, Apparel & Luxury Goods
Industry Group : Consumer Durables & Apparel Sub Industry : Apparel, Accessories & Luxury Goods
GS1 Classifications Product Process Classifications

N.A. N.A.




Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

170 Workers
2280 Monthly
2600 Monthly
2629 Monthly
6 Workers

50 Workers
120 Workers
50 Workers
120 Workers
0 Workers
0 Workers
0 Workers
0 Workers
9 Workers
15 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
0 Workers
0 Workers
0 Workers
15 Workers
11 Workers
0 Workers
0 Workers
50 Workers
120 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
4 Workers
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Findings

PA1: Social Management System

1.1 Follow up audit on Nov.26, 2021: Open The main auditee partially respects this principle because the factory established
written policy and procedure regarding amfori BSCI management. But the factory did not implement the procedure effectively,
also non-conformances were found in some PAs.
1.1 2021115268 IRt sEZ:. KX WHEZABIERBZEN. T 87 xFamfori BSCIEBHNHEABERIERF, B2
REBPITXLRR, FIMBLPANAERFERI.
1.4 Follow up audit on Nov.26, 2021: Open The main auditee partially respects this principle because the audited factory
had established a capacity planning program, the factory did not arrange production plan in accordance with amfori BSCI
requirement of overtime, the factory did not control overtime per the regulation requirement, employee's monthly overtime had
exceeded the limit of local law.
1.4 2021115265 R RXH WEZA I BRIZEN, WEZSEIE T =REMXINER, T Hkigamfori BSCI
MBS BIMNERZREE IR, T RBIREMERKEEMPIEE, 2THA MNP EEE AN ER,

PA 2: Workers Involvement and Protection

2.4 Follow up audit on Nov.26, 2021: Open The factory partially respects this principle. The factory had provided training of
amfori BSCI Code to all employees and posted amfori BSCI| Code onsite, but the factory did not assess the training effect, 3
interviewed workers did not know the amfori BSCI Code clearly.
24202111526 BRiEEZ: KX WEIZAH I EREZEN, BRI XA RI#iTamfori BSCI{T /g ENIRYE)I, T
17k 7 amfori BSCIHT /&N, T & ITEZIIER, 3RIHETAKT figamfori BSCI Codefy AR,

PA 5: Fair Remuneration

5.5 Follow up audit on Nov.26, 2021: Open The main auditee does not respect this principle, there were 170 workers in total,
and 39 workers had reached the retirement age, 2 hired less than one month. The factory provided social insurance for 110
workers. The factory provided commercial injury insurance to other workers which valid from Aug.4, 2021 to Aug.3, 2022.
5.5 202111526 R E#HIZ: RXF WEZARETFTZEN, T HERT170A, HA39Z R TR TIRKEN, 285
g\ﬁF\ SE—TNAMRTI, I ANMOAMETHER, T AEMRTMET BESREN, SXEAE20214:8840 52022485
EO

PA 6: Decent Working Hours

6.2 Follow up audit on Nov.26, 2021: Open The main auditee does not respect this principle. Based on the attendance records
from Dec 1. 2020 to the audit date, all sampling workers’ monthly overtime exceeded 36 hours, the maximum monthly overtime
was 60 hours (overtime weekdays 20 hours, overtime weekends 40 hours) which happened in Jul. 2021. The maximum weekly
working hours was 60 hours.
6.2 202111526 RitEtZ: RXH WEHERAREEZAEN, RIELRHMN2020F12HT1HEEZYRNEEIERE
N, PTEHERNT AR INPIETEIBIE36/\EY, JRAKEIO0/) BT (FBTINBEAT[E120/N\E%, AR INBEET(EI40/)\EY), K &E1E202147
Bo. &AREIBT60/\Ef,

PA 7: Occupational Health and Safety

7.11 Follow up audit on Nov.26, 2021: Closed The main auditee respects this principle. During audit, the auditee factory
provided calibration report of pressure gauge, valid from Nov.10, 2021 to May.9, 2022, verification conclusion: acceptable.
711 202111526 F BREEIZ: X WEZAEBZEN. HZdEI #HTEHRIRERSE, BREAR2021E115
10HZE20224589H, KRELEIL: A&
7.17 Follow up audit on Nov.26, 2021: Open The main auditee partially respects this principle. Factory installed finger guards for
sewing machines in sewing workshop, but the finger guard of one sewing machine was not used effectively during audit.
77T 2021 F11 526 R#HEZ: RXH WHEZAHIBEZEN, T E9NRETIFER, EEZBEANE—ERT
KRB BERFIEIT,
7.25 Follow up audit on Nov.26, 2021: Open The factory partially respects this principle because some fabrics were piled
against the wall in the warehouse.

7.25 202111526 R#EZ: RXH WEZABIERZEN, RAT CEERD EEFEEHER.




