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Overall rating

"

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
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PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour




General description

Announced Type: Semi Announced

Monitoring Type: Full Monitoring

Monitoring Partner: TUV NORD CERT GmbH (APSCA Firm Member: 11600051)
Auditor: Claud (GuangCai) Zhou, APSCA Auditor Number: CSCA 21704187

[Location and size]:

This was a fully announced full audit for Ningbo Yuetor Outdoor Products limited company =3 5& A P 9NB SR E R A
(91330226 MA2CJ4AH91), which was located at Fachang Road 3#, Tashan Industrial Park, Meilin Street, Ninghai County,
Ningbo, Zhejiang, China (RE#I TR TEEEMETEE LTI REXESK3S).

The factory was established on August 3, 2018 and its business operation validity was long-term. As per the factory
management, the factory moved to current address in April 2020 and the factory has updated its business license.

[Structure of facility]:

The auditee occupied part areas of 1/F (935 square meters) and part areas of 2/F (3122 square meters) of one 2-storey
production building (Building No.2) as production, warehouse and office. No dormitory or canteen was available for employees’
use. Total construction areas of the auditee used were 4057 square meters. The auditee rented its production floors from
Ningbo Chuanshi Gym Equipment Co., Ltd and the lease contract was provided for review.

[Process of facility]:

The factory specialized in the manufacture of sport equipment and outdoor supplies. Its capacity was approximately 150000
pieces per year. Production activities are mainly including metal working process (metal cutting, punching, drilling, welding),
assembly, inspection and packing.

All the processes were finished in the auditee, and the auditee used no homeworkers.

[Employee analysis]:

A total of 92 employees including 48 male employees and 44 female employees were currently working in the auditee, which
including 42 migrants from other provinces.

No child labor and young workers worked in the auditee.

[Summary of working hours]:

Attendance records from Mar.1, 2021 to the audit day were reviewed in this audit.

All employees worked for 5 days a week from Monday to Friday in one shift.

Employees sometimes overtime 3 hours at nights and overtime 8 hours on Saturday during peak season.

Electric attendance machine was used for recording the working time and every employee should record attendances when they
went in and out the facility.

As per management and workers interviews, the maximum overtime hours were 3 hours per day, 20 hours per week and 69
hours per month.

[Summary of compensation]:

Payroll records from Mar 2021 to Feb 2022 were reviewed during the audit.

All employees' wages were paid by hourly rate, and the lowest wage was RMB2500 per month which was higher than legal
minimum wage RMB2070.

For overtime wages, 150% and 200% of regular wages were paid to employees for their overtime hours on workdays and rest
days respectively, no overtime was arranged on statutory holidays.

The wages were paid in cash by 10th of the following month.

The auditee provided retirement, unemployment, work-related injury, medical and maternity insurances to 1 out of 92
employees, and paid commercial accident insurance for other employees.

[Summary of Interview]:
Worker interview were conducted individually and in group.
Randomly selected 14 employees, no complaints were raised.

[Special scene during on site observed]:

1. There was no contractor and agency used by the auditee, so the agency labour contract or contractor license/permit not
applicable for the auditee.

2. The auditee did not obtain any government waivers.

3. There was no contractor license and collective bargaining agreement in the auditee.

4. There were no employees worked in the punching and drilling process during the audit date, and the factory management
explained that there were no products need this process during that day.

5. The auditee did not compile environmental impact report or environmental impact report form or fill out environmental impact
registration form and apply for approval at local environment department for its construction project, or get the registration.

6. The auditee did not obtain the completion acceptance report for their environmental construction project or the registration
records.

7. The auditee did not conduct regular monitoring for boundary noise or waste gas generated in the factory.
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Site Details

Site : Site 1
Site amfori ID : 156-034423-001

GICS Classification

Sector : Consumer Discretionary

Industry Group : Consumer Durables & Apparel

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Leisure Products

Sub Industry : Leisure Products

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

92 Workers
2070 Monthly
2500 Monthly
2320 Monthly
14 Workers

48 Workers
44 Workers
48 Workers
44 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
4 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
25 Workers
17 Workers
0 Workers
0 Workers
48 Workers
44 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
7 Workers
7 Workers

-5/7



Findings

PA1: Social Management System

The BSCI management system was established but not implemented effectively, such as the auditee conducted the internal
assessments of its social compliance system, but some obvious findings were not raised in the internal assessments, such as
excessive overtime hours which exceeded the legal requirement, insufficient social insurance participated and so on. And no
effective corrective and preventive actions were implemented.
WEIZA I TBSCIEB AR BB FIENMET, WIWERAHTTHEIRERNTFZ, E2—LREMS LHNELM
,i-l‘%%ﬁiﬁﬁ FEAFEIERLN, WESEAEERMSEMNN, SMHRRETEE, BREZA HEE REE KA EMNTIAE
ﬁ o

The auditee established management system on workforce planning and contact review, but it was not running effectively as the
workers' monthly overtime exceeded legal requirement.

WA BRABRIEFENMINMHATERITE, ERHTIABMIBBLHEAMERMAERNIT.

PA 2: Workers Involvement and Protection

The auditee had not yet provided the survey reports on the user satisfaction with its grievance procedure though grievance
records for past 12 months provided by auditee were complete blank.

T RS RN ANRRERBNTA, HERERARREXTHPRREFIEAERS,

PA 5: Fair Remuneration

The auditee provided retirement, unemployment, work-related injury, medical and maternity insurances to 1 out of 92
employees, and paid commercial accident insurance for other employees. Reference law: Article 72 and 73 of the PRC Labor
Law.
SEZARABRI(RIHNZERI)EMFE. Kl EF. £85. IHRKE, AEHRRIWETELEIMRI, SR
M. (PEARHENEZSENE) £72. 135FHME.

PA 6: Decent Working Hours

Based on the working hour records provided by the factory, it was identified that all the workers had overtime worked exceed 36
hours in parts of the month, such as workers overtime 68 hours in May 2021, overtime 69 hours in Sep 2021 and overtime 57
hours in Feb 2022. The factory should make sure the monthly overtime didn't exceed 36 hours. Reference law/regulation: Article
41 of the PRC Labor Law.
EF I RN TEIENER, FRENRTIESS A M INYLEE36/)\e, FIsT AE2021458 NPi68/)\et, £20214981N
23;[694\59‘, 1E2022F2 B IS/, T HREAMMARGSEI =47, SRIEM: (PEAREMEFZE) £
FHME,

PA 7: Occupational Health and Safety

a) It was noted that the auditee did not conduct the regular testing of occupational hazardous factors in the production areas,
while there were contacting hazardous factors such as hard light and noise generated in welding section, punching section and
ect.. (Reference law/regulation: Regulations of Occupational Hazardous Factor Regular Testing, Article 4) b) It was noted that
the auditee did not provide occupational disease health check to all workers who contacting hazardous factors such as hard
light and noise in welding section, punching section and ect. (Reference law/regulation: PRC occupational Disease Prevention
Law article 35)
ARZRARU L IBENAESFE=EEERRFIMEANRS, BRI REE £ XIE# TR EERERERIC,
(BREM: (BARURIFRERREHONVEERNT) EMK) DEZARNMIT KRAIEENAESEEFRBEME
EERHEGIIERAMETNA TRV FRERLSE, SREN: (PEARSENERWLFEREEY E=1+EFK)
No health and safety management training records for the auditee management were provided during this audit.
WEIZAERREZRREHREWEEAZNRREZSEEFIINER,
It was noted that 2 workers contacting hard light and noise in welding section on 1/F of production building didn't wear face
masks. (Reference law/regulation: PRC Safety Manufacturing Law article 54)
Egﬁi\iﬁmiﬂéﬂ&i’%#ﬁil‘aﬁq’%%mé‘ii‘ﬁﬂﬂﬁégﬂ’ﬂﬁlﬂimﬁﬁﬁﬂﬂgo (BREN: (FEARZENER2EFE)
IR
There was one barrel of lubricating oil in the metal working workshop, the barrel was not post with identification label and not

installed with second container. There was no MSDS posted in this area. Reference law: Regulations on Safety in Workplaces
Where Chemicals Are Used, Article 12 and Code of Design on Building Fire Protection and Prevention, Article 3.6.11.




PA 7: Occupational Health and Safety

FREFEAN—BDERLIMRERERE_RAE, MHXEMRKMEMSDS, SEEE: TEIMREERAKERME
E+ZHRETHFMERIZIBA A ECB50016-2006 ££3.6.115%,
Some unlocked electrical panels were found to be without inner insulation covers in workshop. Refer law: General guide for
electrical safety (GB/T 13869-1992), Article 4.23.
Fal—k LY RIREBE RRRE LSS, SEEM: AELT2SN(GB/T 13869-1992) 554.23%,
There was no antiskid hook was installed for one travelling crane in the injection workshop through onsite review. Refer to Law:
Article 6.1.6 of General rules of design on health and safety of production facility.

EFMGRAL REA—BILEENITERRERBEH. SFEMN. £ RET2IERITEN 6.1.6%,

PA 12: Protection of the Environment

a) It was noted that the auditee did not compile environmental impact report or environmental impact report form or fill out
environmental impact registration form and apply for approval at local environment department for its construction project, or
get the registration. (Reference law/regulation: PRC Environmental Impact Assessment Law article 16; PRC Environmental
Impact Assessment Law article 22) b) It was noted that the auditee did not obtain the completion acceptance report for their
environmental construction project or the registration records. (Reference law/regulation: Administrative Rules for Environment
Protection Acceptance Inspection of Construction Projects (2002), Article 9)

AWZRAKI L SERBMEARREIFR LIRS PIIFR IR ERTIFMRZMBIZ R B YHIVMRE I H#H. (5F

EREM. (P ARHEMEIFEZITNE) FH755%; (REARRMEIFEZIITNE) £+ %K) D)EZRRIT

[TRERGHRRIBRTIMERIPEBBEIRENERIER. (BFEFFEEN: BRMARTIFRRIPEKEEDZE ELFK)
The auditee did not conduct regular monitoring for boundary noise or waste gas generated in the factory. (Reference law/
regulation: General principles of technical guidelines for self-monitoring of sewage disposal units 5.4.2; PRC Law of Prevention
and Control of Air Pollution, Article 24)

WE ZAREN AFEENT RREMESHTERE N, (BFEFEN: HERUBTHIRAERELZN5.4.2) ;

(PIEE AREMBEARSSRAEE) $24%)




