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OVERALL RATING

G Y I
D E

A B C None
SECTION RATING
PA1: Social Management System C
PA 2: Workers Involvement and Protection A
PA 3: The Rights of Freedom of Association and Collective A
Bargaining
PA 4: No Discrimination A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A
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PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded Labour A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Lead Auditor: Burgess Liu; APSCA membership number: CSCA 21701894

Monitoring partner: TUV Rheinland

Audit schedule details: The audit was planned for 1 auditor x 1 day

Announcement type: Fully-Announced

Monitoring type: Follow-up audit

This was follow-up audit, so this audit scope only covered PA1, PA2, PA5, PA6, PA7

The rate and related evidence for the questions in PA3, PA4, PA8, PA9, PA10, PA11, PA12, PA13 was kept the same as
the previous audit.

Business partner information: The auditee was located at “No. 113 Gongye Road, Ningjin County, Xingtai, Hebei, China.
(hEILETFETHTEREI L1138 ). The auditee was established in 2001. The main product manufactured by the
auditee was garment, and the main production processes are listed as following: cutting, sewing, down filling, ironing,
washing, inspection and packaging. No subcontractor was used by the facility, all processes were completed by the
factory self.

Audited location information: The auditee located in one factory yard. There was eight flat buildings and one 3-storey
building in the factory yard. The factory yard and all buildings were belong to its Group company (Hebei XXX Group Co.,
Ltd.). The auditee rented seven flat buildings and one 3-storey building as office, production and warehouse. The other flat
building was used by Company A as warehouse. Relevant business license of its Group company & Company A and
leasing contracts were provided for review. Per management interview, employee interview and facility tour, no workers
from other companies worked in this area. The auditee only covered the areas used by the auditee. The total building area
occupied by the facility is about 25000 square meters. No canteen, kitchen and dormitory was available in the auditee.
The details were listed as below: 1. One 3-storey building was used as office.

. One flat building was used as sewing workshop.

. One flat building was used as down filling workshop.

. One flat building was used as Ironing, inspection and packing workshop.

. One flat building was used as raw material and finished goods warehouse.

. One flat building was used as cutting workshop.

. One flat building was used as washing workshop and warehouse.

. One flat building was used as washing workshop and warehouse.

© 0 N O O b WN

. One flat building was used by Company A as warehouse.

Operating shifts and hours: Normal working hour was 8 hours per day and 5 days per week (from Monday to Friday).
Working on Saturday was treated as overtime and Sunday was guaranteed as rest. Attendance records from 1 August
2023 to the audit date were reviewed. One shift was arranged for the packing workers and office employees: 7:30-11:30,
13:30-17:30. Overtime will be arranged from 18:30 to 20:30. No apparent peak season or low season existed.

Time recording system: Finger printer attendance machine was used to record the time in/out.

Salary payment details: Legal minimum wage was RMB2000 per month equal to RMB 11.49 per hour since 1 January
2023. The whole month was counted as a wage calculation cycle, and the wage was paid through cash on the 25th days
of next month. Payroll records from August 2023 to July 2024 were reviewed. All workers' wages were calculated by
hourly rate and at least RMB 13.5 per hour. Overtime on normal working days, rest days and statutory holidays was paid
at 150%, 200% and 300% of normal wage.

Worker number information: Total 522 employees including 77 male employees and 545 female employee were working in
the factory. There were 430 production employees (52 male employees and 378 female employees) and 92 non-
production employees. All employees were local workers. All employees were hired by the factory directly.

Good practices: None

Worker organization details: There was no labor union in the factory. Workers freely elected 6 worker representatives in
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2023. The management held meetings with worker representative regularly.

Circumstances: The factory management and sampled workers were cooperative during the audit. There was no special
circumstance during the audit.

Summary of findings:

PA1: insufficient management system, insufficient capacity planning;

PA2: No assessment for the implementation status of the long-term goals to protect employees.

PA5 No social insurance was provided to some employees;

PAG6: Monthly overtime hours exceeded the legal requirement;

PA7: 1. Health and safety risk assessment was not comprehensive.

2. No building safety certificate and fire safety certificate of 2 flat buildings used as washing workshop and warehouse.
3. No sewing machines were not equipped with needle guards in the sewing workshop.

Living wage calculation:

#Living Wage:

1).No anker wage available for the producer location, so we used the data provided by auditing company.
2).The calculation methodology refers to anker living wage structure.

3).The data comes from the local bureau of statistics for the current year.

Attachment:

1)The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor had been obtained the individual's consent
during the audit.

2)The facility did not use contractor or labor agency, which makes the agency labour contract and contractor permit not
applicable; the facility did not have government waiver which makes the government waiver not applicable; the facility did
not have collective bargain agreement which makes the collective bargain agreement not applicable.
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SITE DETAILS

Site Site amfori ID
Hebei Bandfar Garment Co., Ltd 156-019540-002

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry
Apparel, Accessories & Luxury

Goods

amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. This site is not located in a water stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female

Pregnant workers
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Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 3 Workers
Sample - Female 7 Workers
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FINDINGS

PA1: Social Management System

Site: Hebei Bandfar Garment Co., Ltd | Site amfori ID: 156-019540-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

The auditee partially respect this principle.
According to document review, onsite observation,
management and employee interview, the factory
established a series of procedures to implement
amfori BSCI COC, but partial procedures could not
implement efficiently caused gap to respect this
principle, such as the monthly overtime exceeding
36 hours, and there were partial findings in PA 2, 5,
7. As per management interview, the management
was aware of amfori BSCI COC; the management
claimed that partial requirements could not be
implemented according to amfori BSCl COC
completely due to the budget and cost, they
claimed that they would raise the budget and
improve the insufficient points towards amfori BSCI
COC. (Against the requirements of amfori BSCI
system manual)

R B ETREN - REHER S PN
= BFEENRTHY . I B 7 —RIIMEF
E#iTamfori BSCHTASFM , B 7I2FHREER
AT RECT B TARRENEAEERE . RT
B AnEtR GBI 36/ B L LURPA 2 55 T
o &des - RIBEEEHH . EEER amfori
BSCHTAFUAE T # : EREF A TRANIE
B0 BT 21EBamfori BSCHT AT E
FAERAT . E TSI NFREIN=FAE amfori
BSCHTAFNIREA 2T - (3R T amfori
BSCIZ&GFMHMIEK: 2

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee partially respect this principle. As per
document review, interviews with management,
workers' representative and workers, the factory
established capacity planning procedure, and the
management arranged the production planning
according to the order from client, but the workforce
capacity in the factory was not assessed and
properly planned to match delivery order contracts'
expectations. (Against the requirements of amfori
BSCI system manual)

PA 2: Workers Involvement and Protection

WEAZ T B BT E RN - B ER L EEE
W . ATLARBRTAFWH . T 27 =it
WigFr . ERERBERAHT RS LS . ER
T R MR feed 1 IR ST AE P TSR
ETIFEF ST (R T amfori BSCIZ4t
FMREIER- 2

Site: Hebei Bandfar Garment Co., Ltd | Site amfori ID: 156-019540-002
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Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

The auditee partially respect this principle. As per
document review, interviews with management, the
auditee provided the long-term goals to protect
employees for review. But the auditee did not
assess the implementation status of the long-term
goals. (Against the requirements of amfori BSCI
system manual)

Rz A S ETFE RN - RS ER L BEE
L R A IR T RIPR TAHE B R AR
% - BREIZ TR G2 BFaHATIE
s (R T amfori BSCIRFFMHHIER - 2

PA 5: Fair Remuneration
Site: Hebei Bandfar Garment Co., Ltd | Site amfori ID: 156-019540-002

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that

are legally granted?

Finding

The auditee did not respect this principle.
According to document review, management and
employee interview, the factory did not provide
social insurance to some workers. The facility
provided social insurance receipt of August 2023 to
August 2024 for review, it was noted that the
factory did not purchase endowment insurance to
52 out of 437 employees, did not purchase
employment injury insurance to 49 out of 437
employees, did not purchase unemployment
insurance to 55 out of 437 employees, did not
purchase child-birth insurance and medical
insurance to all 437 employees. (Remark: Total 522
workers in the factory, including 85 retired workers,
no new worker, casual worker and dispatching
worker in the factory). As per interview, both
management and interviewed workers stated that
partial workers were unwilling to participate in
social insurance. The factory noticed workers about
social insurance issues during the recruiting. Partial
workers were purchased new rural social pension
insurance at their hometown, but the management
did not collected evidence so far. Reference to
Social Insurance Law of the People Republic of
China, Article 10, 23, 33, 44 and 53.

Remark: all employees were provided group

EEZR ABTZEN - RIETHFR . EEEMN
AT . T ARt RESFsTA - I 18
#7 }.20235F 8 HF(2024F8 ARIHAREE . R T
i B%437 R TR 52:8 R TR EFERK . &
BiE43Ti R ThH)49E R TRETHiRk . wF %
4374 R T hi)55% R TRME iRk . 5 H S
37 A TIRMEFRIEGFET R (&E: I
BHES2 AT . B85 BRRT . AR
T . B THnE T » - RIEH Y . BEEMHN
R IHETFSr A LA EEMIHR. T
TERIMNAFEENRTHATRER - F9B1E
F2WEHFHLR . EREEREBIREEILE. &
L AR TET R D £105% L $23

F . B335 , FAAFEMNFESIE-

/T - I SRR R TIRE T Ak ESh b , B3IER
#2024F1 H19H %2025 1 188 -
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Finding

business insurance, the valid period is from 19
January 2024 to 18 January 2025.

PA 6: Decent Working Hours

Site: Hebei Bandfar Garment Co., Ltd | Site amfori ID: 156-019540-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

The auditee did not respect this principle.
According to document (working hours
management procedure, attendance records,
production schedules and daily production reports)
review, management and employee interview,
workers’ monthly overtime hours exceeded legal
requirement. Based on attendance records from
August 2023 to audit day review and worker
interview, workers’ monthly overtime hours
exceeded 36 hours and the maximum was up to 56
hours: (1) The attendance records in July 2024
showed the monthly overtime hours of 10 out of 10
randomly selected employees exceeded 36 hours
and the maximum was up to 50 hours; (2) The
attendance records in May 2024 showed the
monthly overtime hours of 10 out of 10 randomly
selected employees exceeded 36 hours and the
maximum was up to 50 hours; (3)The attendance
records in March 2024 showed the monthly
overtime hours of 10 out of 10 randomly selected
employees exceeded 36 hours and the maximum
was up to 56 hours. Reference law: PRC Labour
Law article 41. Till the audit day, the maximum
monthly overtime hours of 10 randomly selected
employees were 40 hours in August 2024 (from 1
August 2024 to 28 August 2024). The interview
workers stated that they worked overtime
voluntarily and were willing to have overtime to
increase income.

PA 7: Occupational Health and Safety

ez R ABTZEN - RIEH ( THREER
e EHRTE - IR £FARE Y FHF .
BEEEMRTHV . TAR BinpiatjaBitEme
Ko RIE2023F8 H1SEHFZISRMEL LT
AR . TA BAngEet a8 36: 6t , seisE
56/\Bf = (1) (3) 202457 HRIE &R F- R 105 1
1R LT HEI10-E BINEEEE 36/ . A RIEEI50
5B (2)202455 ARIE SRR B 108 ER T h
81105 ANIPERBIT 36/ , S AHNIAT50/ 6,
(37 2024F 3 BHIEEICF B 1058 MIFR T ha)
105 AANEEIE 36/ 8T , B AiARI560 8- £
FEEN - dhEARLETHEF B41%E £
BZE R L 105 H1F R TTE20245F 8 AR AL
B8] 40:587 ¢ M202458 H12%520244F8 528
S - HRLAETMA 8 EIE A EEnYE
ANTA -

Site: Hebei Bandfar Garment Co., Ltd | Site amfori ID: 156-019540-002
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Question: 7.3 Is there satisfactory evidence that the auditee regularly carries out risk assessments for

safe, healthy and hygienic working conditions?

Finding

The auditee partially respect this principle.
According to document review, onsite observation,
management interview, the auditee conducted a
health and safety risk assessment, but the
assessment was not comprehensive. For example,
there was no health risk assessment for people
with disabilities. There is no risk assessment for
non communicable diseases. Per management,
they will conduct the risk assessment soon.
(Against the requirements of amfori BSCI system
manual)

WEZ S ETERN - REHEFR . IUHE
B EREWY  WEEAST T RET2NEF
il . BRFEA2E - HI00 : WRHTREA R
R - BRIERERRA T - B
B . 1= RREIT#E - (ER T amfori BSCI
FAFMAHER. 2

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

Finding

The auditee partially respect this principle.
According to document review, onsite observation,
management interview, the factory did not provide
building safety certificate and fire safety certificate
of 2 flat buildings used as workshop and
warehouse (the building areas was 1500 square
meters and 2000 square meters respectively, these
buildings were built in 2000). Reference law:
Construction Law of the People's Republic of
China, Article 61. Fire Prevention Law of the
People's Republic of China, Article 13 Remark:
Through onsite observation, all the buildings were
safety and integrity, no structural crack was found.
Fire facility is fully equipped and designated
employees will conduct regular inspection.

WEHIZHEMETZRN - RIEHER . MHE
E.EEERY , I R tneERAREE
[BF1EE ¢ BIFmAAT B A 15005F FH £F12000°F
K, XL T 20005 » BRI T inE i
BdRE - SEEM - i ARLIERTE F61
Fo hiE A\ REIEHFEFE13% - &1 - BT
HME , RN TEZS , WEEMEE.

HENEmTTE L BT ARTESRE.

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

The auditee partially respect this principle.

e S ETEEN - RIEHER . IHE
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Finding

According to document review, onsite observation, & . BIEENT . 2148 R TEY30% S 42NHE
management interview, it was noted that about BRERRE. T BEERXGEMNNREIR .
30% sewing machines were not equipped with —HE AW GERFES . SEEE A
needle guards in the sewing workshop. The factory ~ &%F2 4T ENE6.1.65% -

management said, the sewing machine was old,

the factory did not purchase the fitted needle

guards. Reference law: Article 6.1.6 of Code of

Design of Manufacturing Equipment Safety and

Hygiene.
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