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Producer : Guangzhou New Power Leather Co., .
Ltd amfori () ssci

DBID : 391841 and Audit Id : 153823 Audit Date : 11/06/2019 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Guangzhou New Power Leather Co.,

Ltd
DBID : 391841 and Audit Id : 153823
Audit Type : Full Audit

Audit Date : 11/06/2019

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

Guangzhou New Power Leather Co., Ltd

DBID number : 391841
Audit ID : 153823
Address : No.778, BeiHuan Road, European Industrial Park, Huadu Area, Guangzhou
Province : Guangdong Country : China
Management Representative : Ms. Yang Situo/Sales Manager
Contact person: Situo Yang Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : hangbags, belts and shoes
Product Type : Laptop backpack, Outdoor backpack,
Laptop bags, Caming bag, Hiking bag,
Waist bags, Duffel bag, Armband
f -
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Producer : Guangzhou New Power Leather Co.,

Ltd amfori () ssc

DBID : 391841 and Audit Id : 153823 Audit Date : 11/06/2019 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : ‘ 12/06/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

The auditee GUANGZHOU NEW POWER LEATHER CO., LTD (the name in Chinese was ‘I~ 7z h £ 2HR 22 F’, Business License No. was
9144011457402129XJ) was established in 2011 and located on No.778, BeiHuan Road, European Industrial Park, Huadu Area, Guangzhou, Guangdong,
China (the address in Chinese was ‘I~ il i {& #8 R Ml 2 M Tl B AL 34 25778 5°).

The audited company was occupied the 1st to 4th floor of one 6-storey production building. Total occupied construction area by the auditee was
approximately 8,000 square meters. No dormitory and canteen was provided for employees.

The factory specialized in the production of backpacks and bags. The mainly processes were cutting, sewing, inspection and packing. Silk-screen, hot
pressing and embroidering processes were subcontracted to other factory. According to the factory representation, peak season in the factory was not
obvious.

There were currently 67 employees in the factory, including 55 production employees and 12 non-production employees. There were 35 male employees
and 32 female employees. The youngest employee in the factory was 24 years old. The factory adopted Finger-printing system to record working hours of
employees. There was only one working shift in the factory currently (from 8:00 to 12:00 and 13:30 to 17:30). Wages of employee were paid before the
30th day of the next month in cash with wage stubs issued to employees and the employees’ signatures on the payrolls. Per payroll review and interview
with management and employees, all production employees were paid by hourly rate.

During the audit, 35 employees' time records and 30 payrolls records were sampled as follows for working hour and wage testing: 10 samples from the
current paid month April 2019, 10 samples from February 2019, 10 samples from October 2018 and 5 samples from complete but unpaid month May 2019.
It was noted that all sampled employees were paid no less than local minimum wages. And all sampled employees were paid 150% and 200% of normal
wages for the overtime worked on regular days and rest days in the test period, which met the legal overtime compensation rate.

According to all 35 samples' time records, auditor noted that they worked at most 70 overtime hours per month and 2 hours per day, and all employees'
total maximum weekly working hours was 58 hours. The consecutive working day was 6 days.

According to the social insurance payment receipt provided by factory management, it was noted that 7 out of 67 employees (10.45%) were provided with
accident, unemployment, maternity, pension and medical insurance in May 2019. Further, no commercial insurance was provided by factory. Therefore,
accident insurance did not cover all employees.

Further, 10 employees were selected for private interviews from different workshops. No negative comment was issued during employee interviews.
Interviewed employees were satisfied with the working environment, compensation, working hour and management team in the factory.

A closing meeting was held with factory representative and all findings were communicated to management along with corresponding corrective action
plans and Ms. Yang Situo / Sales Manager and Mr. Pan Wei / Worker Representative signed the onsite CAP and agreed to take corrective actions.

Remark:

1. Auditee was only occupied the 1st to 4th floor of the 6-storey production, the 5th floor and the 6th floor were occupied by other factory. Related
document such as business license was provided for review. Per employees and management interview, this factory had independent management and
employees. Therefore, other floors were not included in audit scope. And because of business secret, the other factories didn’t allow auditor to conduct
quickly factory tour and take any photo.

2. There was no agency or contracted worker used, no collective bargaining agreement was signed and no government waiver was obtained, either. Thus,
no photo attached for the relevant documents.

3. Per management interview, it was noted that PA7.17 would be corrected before July 31, 2019.
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Producer : Guangzhou New Power Leather Co., .

Ltd amfori () esc
DBID : 391841 and Audit Id : 153823 Audit Date : 11/06/2019 Trade with purpose
Audit Type : Full Audit

Audit Company: Bureau Veritas Consumer Products Service
Audit Company APSCA Number: 11600002

Lead Auditor Name: Jo Chen

APSCA Auditor Registered Number: 21701268
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Producer :
Ltd

DBID : 391841 and Audit Id : 153823

Audit Type : Full Audit

Guangzhou New Power Leather Co.,

Audit Date : 11/06/2019

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Guangzhou New Power Leather Co., Ltd

Legal status :

Limited Company

Local Name : I"MEshEEARAT (G—#2EMAKI: | Year in which the auditee was founded : 2011
9144011457402129XJ)
Address : No.778, BeiHuan Road, European Contact person (please select) : Situo Yang
Industrial Park, Huadu Area,
Province : Guangdong Contact's Email : sales2@juxilong.com
City : Guangzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N23°28'297?, E113°11'14? Total turnover (in Euros) : 3000000.00
Sector : Non-Food Of which exports % : 80.00
Industry : Textiles, clothing, leather Of which domestic market % : 20.00

If other, please specify :

Production volume :

35000 piece per month

Product Group : hangbags, belts and shoes Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Laptop backpack, Outdoor backpack,
Laptop bags, Caming bag, Hiking bag,
Waist bags, Duffel bag, Armband
Auditee's employment structure at the time of the audit
Total number of workers : 67 Total number of workers in the production unit to be monitored (if applicable) :
MALE WORKERS FEMALE WORKERS
Permanent workers 35 32
Temporary workers 0 0
In management positions 7 5
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 34 29
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 35 32
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Guangzhou New Power Leather Co.,

Ltd amfori () ssc

DBID : 391841 and Audit Id : 153823 Audit Date : 11/06/2019 Trade with purpose

Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 153823] Audit Date: 11/06/2019 PA Score: C Deadline date:31/05/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially fulfill the BSCI requirements of this performance area. The auditee had established
social compliance policy and procedures based on BSCI standards. The Senior Manager had a well understanding for BSCI requirements to
ensure that the BSCI values and principles were well followed. The significant business partners signed BSCI COC, BSCI TOI and the
commitment letter of social accountability. Besides, the auditee regularly conducted social compliance assessment to significant business
partners. No zero tolerance findings were identified during the audit. However, gaps had been identified in the performance area.
SRS R R A A TR Z AT U ER S FF & BSCIME R , # i i AR FBSCIR R E T —ER R ITEBERFERF . A EE A RHBSCIER
HRIFHIN AR RBEBSCUNEFIR N, E Rk E TBSCIHT NI, SEHEERIIH R THER B, Bt WEEBIAKFIET T EHH
HETHEHE. FRPRINBIZTERRINR BR, EZPITIRARFEEE,

1.4 - It was noted that the facility didn't hire enough employees or properly organized to meet the produce requirement. Based on the sampled
employees’ time records, the maximum overtime hours were 2 hours per day and 70 hours per month. The maximum working hour per week was
58 hours. Employees could have at least one day leave in consecutive 6 working days. Employees could refuse to work for overtime freely,
without penalty. Excessive overtime working hours will result in heavy workload; employees may not have enough rest and increase the risk of
health safety issue. The factory management stated that the factory was optimizing the production and they would try their best to control
employees’ overtime working hours in the future. Please refer to BSCI PA1.4
FAZRILTI B RYHI T NS B A U4 7 SR R A BIFR K. A A A THF7E A AN A)88 3R B =R AIE R, &AK70/M/EA, T
"B KB MBER 2/, F KB TR ] 258/, JKIELTERR6R, A TAILLE REFME, FESEUEMALT . REMIERSIEBRR
ANPE T4, it K T =5 i TRM@EER — EMHE, I EBZEEME LR, 9% 8 ER TR S| 51 TRIMBER 5, 1EE
BSCI PA1.4%

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 153823] Audit Date: 11/06/2019 PA Score: A Deadline date:31/05/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially fulfilled the BSCI requirements of this performance area. The auditee provided trainings
on BSCI for worker representative, managers and other decision-makers. The auditee took specific steps to make workers know their rights and
responsibilities and by training and broadcasting through the displayed BSCI Code of Conduct. The factory defined long term goals to protect
workers according to the BSCI Code of Conduct. The sufficient competence was built among managers, workers and workers representatives by
providing training for them to successfully embed responsible practices in the business operation. However, gaps had been identified in the
performance area.
SR NLER R R A TE 2T U ER S FF S BSCIRIZE R, # i #% A1R M TBSCIAEMIE IS TARK . KUK EMARRE, T BT IF5k
WEBSCHT AP BT EA AR E TN T BEAFF L. T RIEBSCHT AAENIEL T KE1 BAs MR R T, @i iFIE LR, TALURRIR
Rz HEIE T HEITHERRE SBESENEN. BR, EZITIRDAFEEE.

2.4 - |t was noted that the interviewed workers and worker representatives did not have a good understanding of BSCI Code of Conduct. The facility

managements represented that they would take correction action as soon as possible. Please refer to BSCI PA 2.4
ZUIMT AT ARKRNBSCHT WA NRE RIFHERE, T EBERTRRRYE, §S5HBSCIPA24

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 153823] Audit Date: 11/06/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fulfilled the requirements of this performance area. The auditee established policies to guarantee
the rights of freedom of association and collective bargaining. There was no trade union at the factory. Worker representatives who were freely
elected by workers in 2018. Based on workers and worker representatives’ interview, they were not limited or they did not encounter other unfair
treatment by the auditee on forming, joining and voting for a legal worker organization and collective bargaining. Workers representatives could
communicate with workers without restriction.
AR R AR AT R AT OUS R B R . 4R %05 BRI T BUR LMRIE B R4S SRR URHIB R, TR TR, 72018 AT A B Ak
HRTRR RFATNR TRRUY, WA T RIEL, SMARE—GET AMASHEARHERAEARAHFEMOT TN F. AT
5 i THERZ I BR L% A PR H EE

Remarks from Auditee:
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Producer : Guangzhou New Power Leather Co.,

Ltd amfori () ssc

DBID : 391841 and Audit Id : 153823 Audit Date : 11/06/2019 Trade with purpose

Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 153823] Audit Date: 11/06/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fulfilled the requirement of this performance area. The factory established policy and procedure
to identify forms of discrimination and ensured there was no discrimination on gender, religions, nationalities, region, etc. For example, the hiring
procedure guaranteed that recruitment was only based on skills but not gender, nationalities, etc. Based on onsite observation, worker interview
and document review, no discrimination issue was found at the factory.
BAURIT HFEZPITIEIMNER, T BIBRNEFER 2 BMAR X FRREEE TN, REEM. Rik. B FENIER K&, 610
HEBBERBERBIERAETHREMARMEN . RiE%. WIHWE, 51 TUiRFISXH T § £ T BRI ),

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 153823] Audit Date: 11/06/2019 PA Score: C Deadline date:31/05/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially fulfilled the BSCI requirement of this performance area. The factory established wage
system based on BSCI standards and local requirements. The employees were paid by hourly rate. Workers were paid at the end of following
month by cash and payslips were provided to workers on the payment day. The lowest wage paid to workers was CNY 2300 per month at the
factory which met the local minimum wage requirement. No overtime was arranged at statutory holidays and basic wage was paid for workers at
statutory holidays. Workers were paid 150% and 200% of normal rate for overtime on weekdays and weekends respectively. No illegal deduction
was made at the factory. However, gaps had been identified in implementation.
MANERERI EIZHATIEE S FABSCIFMER ., T AR FBSCIHAM L EMBRBIET —EHMR S, R TLUNEFZG, THETA
EBTIERR, RNERTYEIEFAERBRA TN, T XA TRIEEXRTI G AE A23005T, iR LR EMSE T Rird, TAEFMBE
EER, AEERII AXMIANERIR, A TEI/FB MY, BRMBIAINBE S 5 5 REBIEVE T 5 #9150%. 200%X {1, ZAIEEMRAER, B
REMTHLRRLRIERFEEE,

5.4 - |t was noted that factory did not aware of BNW and locak living cost. BNW could make sure that employees were in decent living, which could be
improve employees’ work efficient. The factory management represented that they would analyze the actual situation and take corrective action.
Please refer to BSCI PA 5.4
WK I M AEFEREL A TREAXN SMAEFRAT T, EXREFRELRAIUBR N TEMAEEDATE, AIUERIRS L THITERE,
I EEERTMUIS I EMRE, ARRRIVENHER, 152 FBSCI PA5.4

5.5-  According to the social insurance payment receipt provided by factory management, it was noted that 7 out of 67 employees (10.45%) were
provided with accident, unemployment, maternity, pension and medical insurance in May 2019. Further, no commercial insurance was provided
by factory. Per employees’ private interview and management interview, it was noted that some employees were unwilling to purchase social
insurance in the facility. Social insurance didn’t cover all employees maybe cause the problem between the employer and the employee, which
maybe reduce employees’ worked efficiency. The facility management represented that they would enhance the social insurance training to
employees and would try their best to improve the purchase rate in the future. Please refer to BSCI PA 5.5 and Atrticle 73 of the Labor Law of the
People’s Republic of China.
FRZAKNIT MAESREBESZT R RIE HREF2019F5 8 2 KRG AR LRI (UN7/678 A T (10.45%)RETH. K. £F. BT
MFZRE. 1o, T REREBLVRK., REASKATRERKAESSERESRE A2 MM B4, XA TERMRE 7 TR THERE,
I EEERTSMEARMEL, RATREGMAREIGLLILH], 5SFEBSCI PA 5.5 R(PEANRIME T 2hE)VE735

Remarks from Auditee:
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Producer : Guangzhou New Power Leather Co., .
Ltd amfori () ssci
DBID : 391841 and Audit Id : 153823 Audit Date : 11/06/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 153823] Audit Date: 11/06/2019 PA Score: D Deadline date:31/05/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee did not fulfill the BSCI requirement of this performance area. Fingerprint attendance system was
used to record workers' working time. Based on management interview and document review, there was no obvious production low season or
peak season. The normal working hours were 8 hours per day and 40 hours per week. Workers rested on Sunday usually and could at least had
one day off per week. Based on worker interview, their overtime work was voluntary. However, gaps had been identified in implementation.
SAUERERIT FEIZMTOEE A FEBSCIMER, T ERABAEHRS LT A TR I/ 1], RIFEEZ VAR RS, T RFHEN
P REEE, ERIERNEREXRS/INEEL0/ N, TABEERBARR, AIUERAELRER—X, IRIFA IR, MZEEN, BERENTHT
BLUPIERFEER,

6.2 - It was noted that 25 out of 35 sample population employees worked in excess of the statutory overtime hour limits. A review of 30 sample
population employees’ time records (10 samples selected from April 2019 as current paid month, 10 samples selected from February 2019, 10
samples selected from October 2018 and an extra of 5 samples selected from the recent yet-to-pay month May 2019 (this month is the most
recent month with full attendance record but the wages was not due to release)) yielded the following: * 5 out of 5 sample population employees
worked in excess of 36 overtime hours per month (i.e.70 hours) in May 2019, which was not in compliance with the legal requirement; * 10 out of
10 sample population employees worked in excess of 36 overtime hours per month (i.e. 66-68 hours) in April 2019, which was not in compliance
with the legal requirement; * 10 out of 10 sample population employees worked in excess of 36 overtime hours per month (i.e. 66 hours) in
October 2018, which was not in compliance with the legal requirement. Excessive overtime working hours will result in heavy workload;
employees may not have enough rest and increase the risk of health safety issue. The facility management represented that they would take
corrective action as soon as possible. Please refer to BSCI PA6.2 & Article 41 of the Labor Law of the PRC
ARIET AR TOR, % AR IL A TN (A TR R A, o 4% 01 M AT IR TN A0 SR b THIERS5 MR (MIRE X 14 A 520194 A
HHER10D, M20195F2 A #ER101, M20184F10 A4HER104, MEIATERI AT A 201955 A HERSA), KIHH 154 5 TN (MR H T iEER
A, BKN: « 5/5% i TTE20194E5 A BIMIENS 8] 470/, #id & A ANYEN (0] AR RERR 1L 36/ MY BERALTE ; - 10/104 72 THE20194E4 A B9 ANBERT (3]
966-68/IM, it B A ANBE 7] R REE L 36 /M BE R RLRE ; « 10/104 72 TFE20184E10 A #IMIENS (7] 466/Mi, #id & A INBEN (7] FRRER 1L 36/
B REEME, FEMTRSHEEN NPT, M KO TENERN N THRRER—EMHE. I EBEZRTERREE, §5FBSCI
PA 6.2R (P N RH#FE T ZhiR)H415

Remarks from Auditee:
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Producer : Guangzhou New Power Leather Co., .

Ltd amfori () ssci
DBID : 391841 and Audit Id : 153823 Audit Date : 11/06/2019 Trade with purpase
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 153823] Audit Date: 11/06/2019 PA Score: B Deadline date:31/05/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially fulfill the BSCI requirement of this performance area. The auditee established policies
and procedures on occupational health and safety based on BSCI standards and local law requirements. Internal risk assessment was
conducted. Regular health and safety training was provided to employees on work station safety, fire evacuation, fire fighting, etc. Fire drills were
conducted twice per year. Fighting equipment, such as fire extinguishers, fire hydrants and fire alarms, etc were sufficient. Evacuation plans were
posted at production workshop. Safety exits were installed with emergency lights and exit signs. Fire license and construction approval of factory
building were provided for review. First aid procedure was posted in workshop, sufficient first aid supplies and first aiders were available at the
factory. The illumination, temperature, humidity, space and sanitation were adequate to ensure the health and safety of workers. However, gaps
had been identified in implementation. Remark: The checkpoint 7.21, 7.23 and 7.24 should be rated as N/A because of no canteen,
transportation and dormitory was provided for employees.
MRS ERIT EIZMATIEE 2 FFEBSCIMER , T/ EFBSCIz AR ZtuE N FINM BRI T 2 MEREIL T BURFIRERF, T #TTH
B IHE, ETE RS, ARBA R R T EEFAE AT ANRE T MO RERIEIS 7 T HFhE>] — F3ET2R, EB RN K K25,
SHBARE HBFERETE MECE R . BRARESKIGEE 40, REH OB REN LTI Ob5 iR, T 2HA0HBR SR Tk EF R Bt &
%o SREFKIGEEN, I AREHRRASNIWT . TESOREA, BE, BE. 20, TARURRIAMWEENRS. BREHNTHIIE
LhiE RFEELUTER, #:%:7.21, 7.23M7.24E WM IZEFEN/A, RVEFRE, REMNBESEFREL AT,

7.2 -  According to the social insurance payment receipt provided by factory management, it was noted that 7 out of 67 employees (10.45%) were
provided with accident, unemployment, maternity, pension and medical insurance in May 2019. And no commercial insurance was provided to
employees. Therefore, accident insurance didn’t cover all employees. Accident social insurance didn’t cover all employees maybe cause the
problem between the employer and the employee, which maybe reduce employees’ worked efficiency. The facility management represented that
they would enhance the social insurance training to employees and would try their best to improve the purchase rate in the future. Please refer to
BSCI PA 7.2 and Article 73 of the Labor Law of the People’s Republic of China.

R AT MR RRGEET B RIET FIREM2019F5 At RGN PR DRIT UN7/678 1T (10.45%) ™I GRE, FEI %
ARNATREEIRKG, AETI WIREEEEART, REAEEATRETVREEATRESSIERE SR A Z M G4, XA AR
ERTHIARE, I EBERTRMELERME, RETGEEMHRAIELLES, ESEBSCI PA7.2 k(LA RIE Y ZHE)H735,

7.5- It was noted that the factory did not provide the occupational health checks to employees who were in contact with occupational disease factors
(e.g. hazardous material). Regular occupational health checks would be helpful to employees’ health. The facility management represented that
they would take corrective action. Please refer to Article 35 Law of the People’s Republic of China on the Prevention and Treatment of
Occupational Diseases and BSCI PA 7.5
FAZ ORI T R\ AEMINREERER (N AEF W) 8 A TREPWREAR . ERPBERERNFLRITRR. I EEERTERE.
WEE(hEAREMERENAE)E355MBSCIPA7.5

7.11 - 1. It was noted that the factory could not provide the construction safety document (e.g. report or registration files of inspection for completed
building construction projects) for factory building (one 6-storey building). As per stated by factory management, the building was completed in
2007. The facility management represented that they would try their best to take corrective action as soon as possible. Please refer to BSCI
Code of Conduct7.11 and Article 61 of Construction Law of the People's Republic of China and Article 49 of Regulation on the Quality
Management of Construction Projects 2. It was noted that factory management was unable to provide the updated fire acceptance check for the
buildings after expanded. The buildings in the factory had a total construction area of 3300 square meters. The production building was expanded
to 6-storey from 5-storey. No the fire acceptance check for buildings is provided for review, the facility management could not certificate that all
buildings were compliance with the local legal requirement. The facility management represented that they would try their best to take corrective
action as soon as possible. Please refer to BSCI Code of Conduct7.11, Article 24 of the Construction Project Fire Safety Supervision and
Management Regulation (Extract) and Article 13 of the Construction Project Fire Safety Supervision and Management Regulation 3. It was noted
that factory management failed to provide the safety inspection reports for one cargo lift being used in the factory for review. No the safety
inspection reports could not certificate the equipment was compliance with the local law requirement. The facility management represented that
they would try their best to take corrective action as soon as possible. Please refer to BSCI Code of Conduct7.11 and Article 28 of Safety
Monitoring Regulation of Special Equipment
1. I REARBAT A 1H6 ZZAMAEM T 2L ERATRR TR B SR FRHH) . RIBEEA RD, XERFF2007FRI, T
TEEERTRRAREMBERX I, §SEBSCI PA7.11 B(hEARAFERZIVE)F61 KRR TEMEEEEHINFEI0FK 2. | HRAER
#®IT BT ZRMER K SEIEE, BREHLE300FA K, T/ MEHABSET E/6E. &AHEMREIERE, T EBEMAEIEBXEER
MRHEAMEARERN, T EHEERTERAREMBEXAN MM, §5EBSCI PA7.11 R(PHEANRKFMEEME)FE 135K, 3. GiRII
REERBIEEFERAMI SR EBHRENNNE, RAERERRINERTREIEARSARFASER, I EEERTERAIREEMBIEX A HE, &
S£EBSCI PA7.11 R_(FMiX &R LM TREH)FE28%

747 - 1. It was noted that the transmission belts of 6 out of 25 sampled sewing machines in the sewing workshop were not equipped with pulley guards
on audit day. It was noted that all sampled sewing machines in the sewing workshop were not equipped with needle guards on audit day.
Protective equipment would prevent employees from being harmed. The facility management represented that they would take corrective action.
Please refer to Article 6.1.6 of Code of Design of Manufacturing Equipment Safety and Hygiene and BSCI PA7 .17 2. It was noted that the stair
for of mezzanine was 2.3 meters height in warehouse. However no handrail was installed to prevent the employees from falling down. Guard-rail
installed could help to prevent the employees from falling down. The facility management represented that they would take corrective action as
soon as possible. Please refer to Safety Requirements for Fxed Steel Ladders and Platform - Part 3: Industrial guardrails and steel platform and
BSCIPA 7.17
1. HR R I (M F6/25 6 4 F 1R B NN BMEEI R T RER GRS, SR F R R AR R 1R R R RN, RIPRERLUEA
HHBAIE R T2, T BEERISHE, WEB(ETRERE LE R A(GB5083-1999))556.1.65 LIRBSCI PA7.17 2. B KT T~
FEHER R E 23K, ERBERERTF, FREM R TIAE, iR ESERMILE R THAE, T EBERTSRREE, HSE(EAE
XN RTFERLER_FIAS : TR~ R 4NF & GB4053.3-2009)FIBSCI PA7.17

Remarks from Auditee:
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Audit Type : Full Audit

Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 153823] Audit Date: 11/06/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fulfilled the requirement of this performance area. The factory had established policies and
procedure to prevent recruitment of child labor. The age verification procedure was used during hiring process. The child labor remediation
procedure was also established to handle child labor issue. Currently, the youngest worker was 24 years old at the factory.
BAUERIT HEZPITIEMNER, T BYBRNEFEHLEERAIEL, ERBEASERIFERZIER, T RN EMTETIMUEESRL
HEI W8, BETL RERNTI N24%,

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 153823] Audit Date: 11/06/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fulfilled the requirement of this performance area. The factory established policies and
procedure to identify young workers. The factory conducted risk assessment on common risks for young workers. HR Specialist knew young
workers must be protected in job arrangement, should provide young worker health examination and register in local labor bureau. Currently,
there was no young worker at the factory.
BAURIT FEZPITIRMNER, T #3 T BERMEFEVIRBREL, I T T REELE WA, AL A HEREE THHTE
THERHEHTRY, FAZREREERG AR LT BHTER DAL RERRERT,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 153823] Audit Date: 11/06/2019 PA Score: B Deadline date:31/07/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The factory established a policy
based on BSCI standards and local law requirements to protect employment relationship. All hired workers signed labor contracts with the
auditee within one month and were provided copies of labor contracts as well. There was no evidence to show the factory tries any unfair
employment method to reduce its obligations.

BAURI MY FEZPATIURAER, T £ FBSCIMFAM A MENEREL T AEEMXRNBERIERF, I *5MAEMAMATE—
MARZ5EER, R4 R TiRt— 53553 &8 R EFIHEERI @RI ATFHERARERDE LS.

10.3 - It was noted that occupational disease might result in the work process of some employees in the factory (i.e. lasting worker). However, the facts,
harmful effects, consequences, protective measures and necessary treatment of occupational diseases were not indicated in their employment
contracts. The facts, harmful effects, consequences, protective measures and necessary treatment of occupational diseases indicated in their
employment contracts would help employees’ more knew the workstation’s risk. The facility management represented that they would take
corrective action as soon as possible. Please refer to Article 33 Law of the People’s Republic of China on the Prevention and Treatment of
Occupational Diseases and BSCI PA 10.3
FRZAU I FE TR 5 TR BRI (0 : & 5 ) , AMPLLFENEERR, £, i EEfuEaar £ s 8RFER LR,
PR AEEER 20, BrEENLErRETr E AR PANERF AT TH#IKAMKK, T EBERTERREE, WSH(PEAR
HINE LB AE)SE33%&HBSCI PA10.3

Remarks from Auditee:
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Audit Type : Full Audit

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 153823] Audit Date: 11/06/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fulfilled the requirements of this performance area. The auditee had established the procedure to
identify and prevent bonded labor based on local law and BSCI standards. There was no threat or violence observed. The physical harassment
and verbal abuse were prohibited. Workers could leave the production area when off duty. The factory never retained the workers’ identity cards
and never used prison labor. There was no bonded labor observed during the audit.
MRS DR F AT S IZHITIENER,, A %A ET LR M ABSCIM bR EE RS 7 I FFh LR85 THIRER . T &8 KB
£, I ZIEREERIZIEERF, A TETRNATUBHEBA, T MR R TRSHEHE, MAERGIR T X R %R A K857
TR,

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 153823] Audit Date: 11/06/2019 PA Score: D Deadline date:31/05/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially fulfilled the BSCI requirement of this performance area. The factory established the
environment policy and procedure based on local law and BSCI standards. Environment protection training was provided to workers. The factory
properly managed its waste prevent from dumping the waste material into the environment.
MM ERI EZHATIEER S FFABSCIFER . T £F LR MABSCIMFRERIL T RBURFIER, RItT A THRRT I, RS
LA X E L F 0 L R AR

12.1 - It was noted that the factory did not work out the report form of environmental impacts of the construction of the facility for review. No the report
form of environmental impacts of the construction of the facility could not certificate the auditee compliance with the local environment
requirement. The facility management represented that they would take corrective action as soon as possible. Please refer to BSCI PA 12.1 and
Article 16 of Law of the People’s Republic of China on Appraising of Environment Impacts
AR T R F RIS LA, AP XEARTEILRAEHERAELFA T LM BEER, I EBERTERRHEE., H5FBSCI
PA12.1 FI{ e N REAME A FEZEITNE)FE165

12.3 - 1. It was noted that factory management was unable to provide the approval document of environment impact assessment for review. No the
approval document of environment impact assessment could not certificate the auditee compliance with the local environment requirement. The
facility management represented that they would take corrective action as soon as possible. Please refer to BSCI PA 12.3 and Atrticle 22 of Law
of the People’s Republic of China on Appraising of Environment Impacts 2. It was noted that factory management was unable to provide the
approval document for on-site inspection and acceptance of completed environmental protection facilities for review. No the approval document
for on-site inspection and acceptance of completed environmental protection facilities could not certificate the auditee compliance with the local
environment requirement. The facility management represented that they would take corrective action as soon as possible. Please refer to BSCI
PA 12.3 & Article 17 of the Regulations on Environmental Protection Check and Acceptance for Completed Construction Project
1. FERRR LT FRERME R B B MIT NI & XS e %, RENITH E XU FEREB T RAELTE T AT FER, I BEER
RERRHE, 2. A I REERBE IR B R THARRI I SE UM TR, REFPREXERTERRIETRAEAHE T SRR
R, I BEERTIERRBEE, ESEBSCI PA 12.3MER (BRI BRI K BRI KIKEBINE)VFE175E,

12.4 - It was noted that the organic solvent waste (HWO06) were generated in the factory. However, the factory management was unable to provide the
hazardous waste entrust disposal contract and relevant transfer manifest of these hazardous wastes for review. The hazardous waste should be
retrieved and handled by qualified company. The facility management represented that they would take corrective action as soon as possible.
Please refer to BSCI PA 12.4 & Article 57 of Law of the People’s Republic of China on Prevention and Control of Solid Waste Pollution.

HAZ ORI T BRFHAEF(HWO6)~ £ (B T FREIR#AE X M &R E XX (B 7 i B RSB BICR). BREFVNIRERAE
FRR A ES AL, T EBERTIRERREE., 1§55 EBSCI PA 12.4MZER R (hiE A REMEEAR L M5 LB AE)E575.

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 153823] Audit Date: 11/06/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fulfilled the requirement of this performance area. The factory established anti-corruption and
anti-bribe policy and procedure according to local law. The factory provided relevant training to workers to let them know the relevant policies.
The auditee established privacy protection procedure to protect workers' personal information. As per onsite observation and document review,
the auditee provided consistent information. No non-ethical behavior was observed during the audit.
SAMER BRI AT S IZPATOR R R, T KR SRR T REWN . RIGEIEBERMER, R4t THAXBREMEl. T @8I T
IRIEFERT ATHANANER REUSUWRMXEIPE, T EHFZRRET —BEMNER SR EEELITA.

Remarks from Auditee:
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