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OVERALL RATING
A I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B

PA 3: The Rights of Freedom of Association and Collective

Bargaining

PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B

PA 6: Decent Working Hours C
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour

MONITORING ID: 25-0336915 | Monitoring summary report for Wuxi Goodways Textile Co., Ltd. Xishan Branch —

2/12



GENERAL DESCRIPTION

[Audit Information]

Name of lead auditor: Olivia Wan, SUZ, APSCA membership number (CSCA21702046);

Name of team auditor: Bobo Wang, Nanjing, APSCA membership number (CSCA32400075);

Translators, trainees, advisors/consultants/observer (if applicable): Nil

Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006)

Audit schedule details: This was semi-announced full initial audit on Jul 28-29, 2025 and planned for 2.5 MD including 1
auditor x 1.5 days and 1 auditor x 1 day. Lead/member auditors attended the days of the audit.

[Business partner information]

1. The auditee Wuxi Goodways Textile Co., Ltd. Xishan Branch (o5 &4 Hrgh R A R4 7)48 LU 4>l ) was located at
No. 177 Furong 1st Road, Xishan Industrial Park, Wuxi City, Jiangsu Province, China. (BT & B HigLEFTFER
RE—ITTS)

2. Business license number was 91320205MA1NKGOUB8O0, valid from Nov 25, 2009 to long term, business license address
was No. 177 Furong 1st Road, Xishan Industrial Park, Wuxi City.

3. The auditee was Limited Liability Company.

4. Building was rented from other site.

5. GPS location: 31°63.939N / 120°37.647E

6. The main products: Clothing

7. The main processes: materials-cutting-sewing-ironing-inspection-packing-finished goods

8. The annual capacity was: 600000 PCS

Audited location information:

Following building was used by the factory:

1.part of 1st floor of one 4-storey building as canteen and kitchen. (about 900 SQ.M. and built in 2009

2nd~4th floor were used by other factories in the industrial park;

2. one 3-storey building as workshop/warehouse/office. (4257SQ.M. and built in 2011

1F: cutting workshop and warehouse

2F: ironing, inspection, packing workshop, warehouse and office

3F: sewing and office

Remark:

The auditee rent one 3-storey building as office, production & warehouse and part of 1st floor of one 4-storey building as
canteen and kitchen from Wuxi Fancy Fashion Knitwear Co., Ltd. The lease contract and landlord’s business license were
provided for review. There was no dormitory provided to employees. The lease agreement and its business license was
provided for review. No production mixing or workers mixing was found based on onsite observation. The audit was only
referred the audit factory.

[Operating shifts and hours]

Written policy and procedure were established based on those requirements and communicated to all employees,
fingerprint system was used to record the time in/out. Auditor tested the attendance machine during audit, it was
maintained well. The machines were installed at the entrance of the factory office. The facility defined from Monday to
Sunday as a week, office and production worked from 8:00-17:00 with 1h for rest, overtime was from 18:00-19:00 if in
need. Workers said overtime was voluntary and overtime wage was paid. Workers said they usually rested on Sundays
and Statutory Holidays, overtime wage was paid as legal requirement. Interviewed workers said overtime was voluntary,
they could earn more money if they worked overtime, factory provided attendance records from Jun.01, 2024 to Jul.28,
2025 for review, the regular workers’ monthly overtime hours exceeded 36 hours in partial months, the max was 41 hours,
workers' max daily overtime hours was 1 hour, 1st sampled month Jun.2025, standard weekly hours(40h), maximum
weekly OT (11h); 2nd sampled month May.2025, standard weekly hours(40h), maximum weekly OT (11h); 3rd sampled
month Nov.2024 standard weekly hours(40h), maximum weekly OT (11h). Workers confirmed that they worked overtime
voluntarily and they worked overtime usually. Factory paid 150% of normal wages for overtime work on weekdays, 200%
of normal wages for overtime work on rest days to workers, the overtime wages were paid in line with the laws, workers
usually rested on Statutory holidays, workers had one or two days off per seven days according to the provided
attendance records.

[Salary payment details]

Written policy was established according to the laws and regulations. The policy was communicated to all the employees,
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training records were provided for review. The legal minimum wage document was collected by the auditee. The factory
ensured that the workers’ normal wages and overtime wages were paid in line with local legal requirement and the
workers knew how to calculate the overtime wages. Local minimum wage was RMB2490/month since Jan.01, 2024.
Factory' minimum wage was RMB4176/month which was above legal requirement, production workers paid by hourly rate.
And the overtime premium was 150% and 200% of normal wage for overtime work on weekday and weekend. The wages
were paid around 30th of next month by bank transfer and the salary sheets were provided to the workers for reference,
wage calculation period was from 1st day to the end day of last month. Workers' final wage was above local legal
minimum. The factory provided payroll records from Jun.2024 to May.2025 for review. During the audit, total 16 samples
were reviewed. Some necessary benefits such as the sick leaves, paid annual leave, social insurance were provided for
workers, food was provided. Workers said fine was not used when the workers were punished, injury/commercial
insurance was provided for all employees.

[Worker number information]

* Total 188 workers including 178 production workers and 10 non-production workers.

» Total 178 production workers including 33 males and 145 females.

* 95 employees were from migrant provinces including 17 males and 78 females.

» Any other special group workers: no foreign worker, no young workers, no apprentices, no interns.

[Good practices] Factory provided food to workers for free.

[Worker organization details] Union was not set up, 3worker representatives were elected.

Circumstances:

1. This was 2.5 Man-Day onsite audit and the audit was conducted in good professional working environment and auditee
was very supportive and cooperative throughout the audit activities. SGS's Integrity Declaration Forms and Audit
Cooperation& Confidentiality were declaration to the facility management and Factory Management agreed and signed.
2. The closing meeting was held by the lead auditor, all findings were communicated with the auditee and the finding
report was agreed and signed.

The special circumstances:

By searching the website of Credit China, Industrial and Commercial Bureau website, no negative evidence was identified
during the past year.

Precautions taken about #COVID-19 in the facility: There are currently no specific control requirements for COVID-19 in
China.

Summary of findings:

PA1: 1.1 Internal audit was not performed effectively; 1.4 Capacity planning was not reasonable;

PA2: 2.4 interviewed workers did not know the content of amfori BSCI Code of conduct; 2.5 4 interviewed workers did not
know worker representatives and their responsibility;

PA5: 5.5 some workers did not have social insurance;

PAG: 6.2 workers' overtime hours exceeded legal requirement;

PA7: 7.1 findings were raised; 7.11 some finished goods and raw materials in the warehouse were stored against the wall
and pillar; 7.25 factory had not conducted occupational health assessment of the workshop with noise and cotton dust;
PA3 Nil; PA4 Nil; PA8 Nil; PA9 Nil; PA10 Nil; PA11 Nil; PA12 Nil; PA13 Nil;

#LivingWage: The living wage data is provided by the auditing company and please refer to the PA5 summary to find the
details of calculation method of living wage.

[Personal Information protection law] The Personal Information Protection Law of the People’s Republic of China was
promulgated on August 20, 2021, the producer ensured that relevant personal data and information provided to SGS
auditor(s) has been obtained the individual's consent during the audit.

[Attachments]

Following documents were not attached:

1. Working hours waiver: not obtained.

2. CBA: not signed between the workers and the auditee.
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SITE DETAILS

Site Site amfori ID
Wuxi Goodways Textile Co., Ltd. 156-007330-002
Xishan Branch

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry
Apparel, Accessories & Luxury

Goods

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.

MONITORING ID: 25-0336915 | Monitoring summary report for Wuxi Goodways Textile Co., Ltd. Xishan Branch —
5/12



METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

188
2,490
4,176
3,609

16

38
150

38
150
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Workers
Monthly
Monthly
Monthly

Workers

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

38

150

-
o W W O O 0O O O O O O O O o o o o

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers

MONITORING ID: 25-0336915 | Monitoring summary report for Wuxi Goodways Textile Co., Ltd. Xishan Branch —

7/12



FINDINGS

PA1: Social Management System

Site: Wuxi Goodways Textile Co., Ltd. Xishan Branch | Site amfori ID: 156-007330-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

Finding

1.1 The main auditee partially respects this
principle because the factory established amfori
BSCI management system and conducted the
internal audit, but the internal audit did not cover all
PAs of amfori BSCI system, such as Ethical
Business Behaviour and worker involvement and
protection. Additionally, the root cause analysis of
internal audit conducted by the factory was not
effective that it cannot avoid some issues
happened again, e.g. overtime exceed legal
requirement, some workers did not have social
insurance, and some other health and safety
issues, etc. (Reference: the requirement of
question 1.1 in amfori BSCI system manual)

FEWFEZAFMETZEN . FEEI 27
7 amfori BSCIEIE 545 . RIFNEAHHT T S .
{BNEEEEZ A amfori BSCHERAINE . IH
iERE , TASS5FRIF. B4 . I BINERERE
DIHARI . SEEREECRE L ningna
Bt L o TATHR . LR EMERER2NEE-
{ ZEFH: amfori BSCIEIEF M hinl 11618
Fo

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 The main auditee partially respects this
principle because the audited factory established a
capacity planning program, the factory only
arranged the production plan according to the
delivery time, the factory did not arrange production
plan in accordance with amfori BSCI requirement of
overtime, the factory did not control overtime per
the regulation’s requirement, employee's monthly
overtime had exceeded the limit of local law in
some months. (Reference: the requirement of
question 1.4 in amfori BSCI system manual)

PA 2: Workers Involvement and Protection

FEERZ R EEZEN . FAWEZITFHE
T FEREBIRER . T B el A B4R s et a) sk
HEE =1 . T S4amfori BSCHINPIAT @ E K
FHEFR . L E RN B RSN
8) . A LA BhniataEshs BB ek .
[ 3 amfori BSCIEEE M thin)gi1.4ME
Foa

Site: Wuxi Goodways Textile Co., Ltd. Xishan Branch | Site amfori ID: 156-007330-002
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Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

2.4 The main auditee partially respects this
principle because most of interviewed workers did
not know the content of amfori BSCI Code of
conduct. Though the auditee arranged training to
all employees about amfori BSCI Code of conduct
and the auditee posted amfori BSCI code in
entrance of workshop, the factory did not verify the
effect of training, interviewed workers said it was
hard to remember the content of the code.
(Reference: the requirement of question 2.4 in
amfori BSCI system manual)

FEWEZH R DETFZHEN , EAREEMHH

RAIRT fifamfori BSCHT AENIAE - RAFEZ
F 26 R T & Namfori BSCHT A 1EMIIS| B %
B2 h ¥ amfori BSCHT A ENISRIEFEZ(E] A O 4k L
BigEZREIFER . HARFRIAETUA

TREWETER) - EE N amfori BSCIEEFfift

]2 4R B K 2

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

2.5 The main auditee partially respected this
principle because the main auditee selected the
workers representative and set suggestion box. But
4 interviewed workers did not know who the worker
representative in the factory was or what was the
responsibility of the worker representative.
Management said the training may be not in place,
notice will be posted in the workshop. (Reference:
the requirement of question 2.5 in amfori BSCI
system manual)

PA 5: Fair Remuneration

FEWFEZ IR ETZHEN - T Fiksm T
EIMEETENGE . BR4EHHAIALTHAL
HFERE . AFER THNEMNIEEHA - B1E
B RERARIARI L FkIAETEEE - &
ZEH: amfori BSCIEIEF M hjn)#i2. 501 K »

Site: Wuxi Goodways Textile Co., Ltd. Xishan Branch | Site amfori ID: 156-007330-002

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

[ees [

Finding

FEWEZIABEZHEN , BN L RaEH0 R
Tipgit =R
T EfaittA188E AL . HhHE10EEHER

5.5 The main auditee does not respect this
principle, because the factory didn't provide social
insurance to some employees.
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Finding

There were totally 188 employees currently in the
factory including 10 retired employees and 1 new
workers, so the factory should provide social
insurance to 177 employees. The factory had
provided the latest three months’ social insurance
payment records from May.2025 to Jul.2025 for
review, it was noted that the factory had provided
retirement, medical, unemployment, accident and
maternity insurances to 95 employees in the latest
social insurance payment cycle (Jul.2025).
Moreover, the factory had provided commercial
injury insurance to 94 employees including retirees
and new workers, and the commercial injury
insurance was valid from May 12, 2025 to May 11,
2026. The factory management stated that they
would provide social insurance to their employees,
but they would also respect their will, but some
employees were reluctant to buy social insurance.
The factory did not collect and retain the
information of new rural cooperative medical
insurance and/or new rural social endowment
insurance bought by workers themselves.
(Reference: Labor Law of the People’s Republic of
China (2018 Amendment) Article 72&73)

PA 6: Decent Working Hours

FRARTIMEHFTA AL EEE1775R T
SR . LR T RIE=1 AR REE LR
(2025555120255 7H » L EE . ILREFE
BRI B (2025570 » , T B4
955 R LN T 7E - Efr - £F - £l Tinfk
fio LI 45945 R LEEBHARFFTAMWEIT
FbES e, @ ES e EFEI M 20255
5H12H%2026F5811H . LI BBEEE=LI =
HRTEYR . Bh=EER THMER , B25
SLTAFEEZ R LI RWENFRE TAED
MSEF T A F/EF AR TR . (SFEN:
1t A R nEF ik © 201815 1F » B+ %0+
T=%>2

Site: Wuxi Goodways Textile Co., Ltd. Xishan Branch | Site amfori ID: 156-007330-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

6.2 The main auditee partially respects this
principle, because sampled 16 out of 16 workers’
monthly overtime hours exceeded legal
requirement in some months. Auditor selected 16
samples from provided attendance records, among
them, auditor selected 16 samples from Jun.2025
(current month), and selected 16 samples from
May.2025 (random month), and selected 16
samples from Nov.2024 (random month), the detail
was listed as below:

1st sampled month Jun. 2025, standard monthly
hours (160h), maximum monthly OT (36h);

2nd sampled month May. 2025, standard monthly
hours (152h), maximum monthly OT (41h);

FEWEFZ AR TBEZEN . EhE 165 R
Trhiy164 R THTERRS AnE) Aanget etk
MER . FZRMI BHEMESILF D167
¥, Hoh |, S E H202556 B ET B)ME T
167~ ., MBEHL 5202555 A (FEHL B )HEL T 1677 . M
Rt 52024511 H(FEAN A HEL T 167 . B4Ran
T =

B—1F420255F6 A . FriE BIAT160/06T L &
BingE36: | et 5

B EAR20255F5 F L #RE AIE 15208, &k
Binyta1: e 5

FE=EA20245F 11 A , T HLET168: 8 L &%
FC BAnEE4 18T 5
EEERER T TRAMESERERL Al . B
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Finding

3rd sampled month Nov. 2024, standard monthly
hours (168h), maximum monthly OT (41h);

The facility management declared that due to some
orders were concentrated in some months
sometimes and the production schedule was not
reasonable, it leads to excessive overtime work
happened in some months.

Factory provided the electronic attendance records
from Jun.01, 2024 to Jul.28, 2025 for review, max
daily overtime was 1 hour, max weekly working
hours were 51 hrs. (Reference: Labor Law of the
People’s Republic of China (2018 Amendment),
Article 41)

PA 7: Occupational Health and Safety

S RIEHAEIE . SRS B nysset -
T 3847 202456 A1 0 E£202557 A28 A IEE
HEE , BA AP , EAETA51) 8T .
(BEE: i A R EIETEE 2018151 2 8
M+—%)

Site: Wuxi Goodways Textile Co., Ltd. Xishan Branch | Site amfori ID: 156-007330-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

7.1 The main auditee partially respects this
principle because the factory had established
complete management system on health and
safety, included the identification and awareness of
related legal regulation, health and safety check,
training, but there were still findings issued due to
management negligence. (Reference: the
requirement of question 7.1 in amfori BSCI system
manual and Regulations on Fire Prevention of
Warehouse (1990) Article 18)

FEWFZAETETZEN - FREL 22
TENRFRZLEEAR  AFEEREAMRNS
TH . EFTeRE .. BIIF .. BEHTEER
A SERFFNEEE. (EEEHN: amfori
BSCIETEF Mt b [AIZR7 AF0 & BEfh A 2 BTN
019902 F+/)\F

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

Finding

7.11 The main auditee partially respects this
principle because some finished goods and raw
materials in the warehouse were stored against the
wall and pillar, safe distance was not kept. The
factory explained that against the wall was to
prevent the goods from falling down. (Reference:

FEWFEZAIEZS O ERZEN . EAI &
BEEh o A B SR IR L SRR T2
= I BEREEElEEmE TR (2FEH:
WEERAZEEIEMN 19902 B /\F
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Finding

Regulations on Fire Prevention of Warehouse
(1990) Article 18 )

Question: 7.25 Is there satisfactory evidence the auditee verifies that temperature, humidity, space,
sanitation, illumination are adequate for the health and safety of workers?

Finding

7.25 The main auditee partially respects this
principle, because the factory had not conducted
occupational health assessment of the workshop
with noise and cotton dust, the environment in the
workshop was in good condition. According to
relevant regulation, factory should conduct
occupational health assessment of the workshop
once every 3 years. Factory said they did not know
such requirement. (Reference: Regulations on the
Administration of Occupational Health in
Workplaces 2020, Article 20)

FEWERZLFOEEZHEN  BAL REHE
(Bl S ARt | F(ATFER S FIMRL . 2FE)
FrIRRE O - RIEAEN . T B =8
—iRIbREEEFRN . T #ENAEER
FEK (BEEN: THEHAIRL TEFENE
2020F —1+%)
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